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5ԫ੧ҮϤ冭ϬӎശӱϾ冟ᐎजюኧӽԓҊϤւۊ

1 ԫ੧ҮϤ冭ϬӎശӱϾ冟ᐎजюኧӽԓҊϤւۊ

ٴЏеϮӱ϶ݾ۩᎘冟ᐎजԲኧҮӢϢۊᐎजϦϨኧћٙц冟ϬӎശӱϾ冟ᐎजюኧӽԓҊϤւڪڐ

僚ԫه冟գЍݕ᎘۩ϢउטЉ冟ᐎजϨଜГኧћٙцডөеϮ࡞ڈۻԸ僚

1.1 ᐎजԲኧϢЍ᎘ຽԎуคЍ᎘ࣤኧЍ᎘؉

։Ϭ����� Ѡ冟ᐎजԲኧϢЍݕ᎘۩ຽԎϸӽӎЭ߉僚Ϭґ։Ϣ����Ѡ冟ᐎजϸӽӎϨคЍݕ᎘۩ࣤኧ�

军()7$农�ຽԎϢћٙ�军ճѫћٙцГᦁನ僙�ஏࡅюࣚߏᏌज࣋Ղц农僚

ԫه冟ᐎजߘהϢقקՎ冟ϬчثኧۧคЍݕ᎘۩ࣤኧцщСИу߬སզᏕ冮ᐎजϢقקՎӎЍݕ᎘۩Ϭ

ኧюคЍݕ᎘۩ࣤኧڑռձ冟ұӳٵФϨϬኧۧคЍݕ᎘۩ࣤኧћٙцЭߘϢϤҥ僚

1.2 ᐎजԲኧϢՑ௴ஙܢຽԎ

����Ѡב��ѝ冟ᐎजюኧҮӢϢϢৣڴીৼՒ᎘۩ါῇຽԎЭ߉�军� 僧ᐎज�ኧ05$农僚ࡎٵѣӮϿЊقקڮ

ࣤ۩᎘ݕѣӮคЍࡎෛਅᓍ僚ӳҥϢ১Џע൰ϩۅߑՎ՞ӋຄߘϢࠤ֊ࠐռڑѐӃГܢГ௴ՑஙՎ冟ߘ

ኧћٙцᦁನ冟ஏࡅюࣚߏᏌज࣋僚

գીৼϾݺ冟ѐӮᐎज�ኧ05$ऌऑϢߘՎңৰ冟ᐎजюኧϢ՞ຄऌࠐӉܢГϨӓӳϢ冟ԫه冟Ϭڈۻѥ

ЖѡϺϮճЋϤϲैܐϸ࠴࢞ϩ僚ݧӼ冟ᐎज�ኧ05$ᔩϩϿЊߘقקڮՎ冟ұҹ᠃僙�ϲϯঀআ࠺ࠤ僙�

ऋ僙�ফ༃ਝ᠃僙�ᐈԑ࠺ࠤ僙�ዣ僙�ਹӇڂਝ僙�ӭҼۯल۞க࠺ࠤ僙࠺ࠤ�юြՒԑւ१ਫЋڪѣϢঀআۯ

ल僙�ӭԑ࠺ࠤϢӭጙڂՒ僙ࢣ�ᇣקы࠺ࠤ僙�࣠צᇫਝюઑٿڋ僙�ఢԋ僙�ඁقюયقࢡҹ僙�ிϴԓ

ࣸਿඛ�军*/3农僙�Վ僙�*03ຄߑюඝैܢצ僙ࢣ�ᇣߘՎ僙�ӭማ僙�ЭؘඁߘՎюӭ⅋ԋ僚

ԫه冟ڈۻЬᐎजϢ؏ݥՒຄߑϢՑզߘՎЅЩуӯϾ(&ऌ冟чثϽኧ冟ҁ٨ডঝኧϢϮզ՞Ӌऌ

ϽՖӋϤ੩冟Պ݂ࠐՎ冟ᐎजюኧϢ՞ӋऌߘڮՎৰԸЋ冟੬Ϯׄߘ僚ϬϾଁԘϲߑຄނຄ֖࣠ۧϤטӷࠐ

эԦैϢຄ࣠ࠐ൰ኧюᐎज՞ӋऌۅӳСГճڐ冟ࢵص൰Ϥ݆ޮۅՎ冟ᐎजຄ࣠ҹྥЏϮߘϨϼԻݛڐ

僚ܐ

ҁ٨խ֖ࡩӑߘՎ՞Ӌຄ࣠冟Гᐎज�ኧ᎘۩ৣڴϩીৼါῇ僚ԫه冟ᐎजϢߘقקՎϬኧӐ֮݉ٞՒϢ

僚֊ࠐռڑ

ۡ冭ᐎज�ኧ05$ϢϴٹϨ࢙ࠃϢߘՎߘהы僚Ћц࡛ࣔٻӝപϬคڑռՅޭճقקՎ冟ᐎजϨϤϲϮ߉Ϣ

ค࣠քڑռ冭вүљԦ冟ݕਲ਼ޥ冟ޥעюӝϿੑ࡞ޥݢћ冟ٵԘઘϨคϢዘٴ冟冟ᐎजࠐ֊ϢߘقקՎਅ

өϾӝ۰лኧϢࠐ֊僚
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1.3 ᐎज�ኧਗഗຽ૧

����Ѡב��ѝ冟ᐎजюኧϢਗഗຽ૧Э߉僚٥ຽ૧Ꮵॿϩᐎजюኧ�������Ѡю����ѠՈז᎘۩ੑഹਗ

ഗာԎϢࢵϢᘵᘵࢵզۯ僚ঝه冟Ϧ੬Ћቱںਗഗল٨ݧϺцੵՂљऌ冟ыӃюڑਗԯછ

ϢխϿলݧ冟ਗഗцϮӭҼښࣔ冟֣ښࣔ冟ৣ ӭӇҮםϢճѫЕୂ�军ұϹҖԑюչѣՎ农�юڞϮ

冟Ѕ֖ӑࣔ؟൰ގځോӓ农�Ϣښీג冟ҹռ�僙�ఃձю݀ڑܡ�ལ僙قЩ�军ұ൰Ӟ僙�൰ӭӓՂѣѽގښ

цੵՂљऌ僚

٥ຽ૧ϿϿݘ ϩૃᐎज൰ࣔ؟юࢵص൰֖ࣔ؟֊ኧڑռ�军יڮࡲۃᙥѹؑ农�Ϣଞӕטю݉ٞՒ冟໙ڪݐѫ

ФґऋዌӇ僚

ۡ冭Ћцܲ࠭ۘϬၟࢍ؊ᐎजϢ࡛ࣔٻС冟٥؟ӝऑϽᐎजՂࠎӐϮϦ֮ٞыԷИኧсխϺϢڑռ

ϼϤݓࠈ僚

1.4 ᐎज�ኧϯ Ѝٙݕձҟຽ૧

ᐎजюኧҮӢϢϯ Ѝٙݕձҟຽ૧Ӯ����ѠЭ߉冟ГᐎजцܭԲኧ��ц1僙� ኧ�ц2僙� ኧ�ц3คЍ

�ኧࣤ۩᎘ݕ 军()7$农4цщϢцܭЍݕձҟۅ൰ڊ።5僚ѡϺѫФऋ࠺ফ༃ڊ冟؏ࡎϢסഌ؉ֱю࠴࢞Ϣ࠭

Щ僚ގӸקюࡠीܭᇴႝєԻцڐ�军ຌᡪۧ؊֊农�϶ࠩҠѫФЍѰюѫФϢщึ冟٥ຽ૧ٮ

ۡ冭ኧ��ц僙� ኧ�ц僙� คЍݕ᎘۩ࣤኧцщϢՂܭीϽᐎजۧۘϬᐎजمϽקӸϢ冟ѫФ٨ϺҝϢ੬

੬ϨϬ֊ਫ��ϹϽϮզۡ࣋֡ت冟Ϭϸ�ϹӼۅ൰Ϯ߉Ϣ൲ҟຽ૧僙� ՖޅᏲໆቂ∸ֵۧຽ૧уࢺ

僚ै܋ԣܭцीםЩչИݛϢ֏՝冟ߴ

Җү冟ݕӮᐎजϬคϸڑقռϾϢ૿ળӇ冟Ѝ����Ѡу϶冟ϿצኧՂܭᓩ֊ᐎज冟ҽѠБӘኧڮܭ

ϽᐎजϯثϢ���冟ՑԯӮᮊᅖڑϢϯث冟уݐӮላݐ����Ѡ冟ᐎजϯثЋםцϯՕာҶ�����冘冟ճЋ

���冘϶Ѝኧцщ冟ӏϺݕӝϿݢϯ�军�����冘农僙�ਲ਼цϯ�军�����冘农�юႆ႗ಿϯ�军�����冘农�ੑћ僚ᐎजՂୀ

ӮϨэнϩϤলզӮٍٔЍӏٻԎܭਗ็ѐԆϮםцϯ� 军ڋምኧՂܭ农� ϤෛࡎѣܭञטٻϢẓע

ेՓۅట僚����Ѡב��ѝ冟ᐎजՂܭюࢌЊީܲڮЬϩهলẓۅעట�军�僧ẓעϢϿઇޔ؉ܭ僨�农僚

ᐎज૧ЃѐؚهѡϨХӝҮા冟еϮϸኧՂܭܭϽᐎजࠤԎϾञ僚Ցࠍ冟ٵળ֊ϩϤϲྩ߆冟ڐϬ࣫

ԻَقవдҶϢӑق冟ᱶӏϬᱶύ϶ЍኧϢٙקҮӼބݡ؟໕քᱶύᐎजीܭуᏲଚِ僚ѽԓϾ冟ԓཏ

յ僚ݘՒܚձҟϢҊంִ϶ԓݕЍܭటϦЃѐኧюᐎजҮӢՂע

1 າыݢ僙�ՕݢС僙�ᅖᘊ֣僙�ᅩဍ僙�ਲ਼ц僙�ᙲ僙ע�ц僙ޠ�ᢐ僙�ஏࡅ僙�Оੲ僙�ӝϿݢ僙�ᮊᇹྚ僙ࡂ�ѫ僙�ቬ僙�ႆ႗ಿ僙�ᐎ僙�֝܇ಿ僙ࢊ�ц
2 Оఋ૩僙࢙�ᚸẍ僙ࢡ�യܳ僙�ೢ僙�ᑼध僙�ᓣᤧध僙�ᓣӛ૩僙�ⓓಿݢ
૩ࡂю೮ݢԪڊ 3
4 ஏࡅ僙�ᦁನ僙�ࣚߏᏌज࣋
5 ����Ѡב���ѝԪ֊ኧϢध೮ыЍ����Ѡב��ѝнࡎѣᐎज�ኧϯٙЍݕձҟຽ૧冟هѭϢ��Ѡध೮ыՂܭϢЍݕձҟϮЩЕӉྡྷԪϤԻञٻ僚



7ԫ੧ҮՃ冭ᐎजϨӚϤϲЏϨщц௪ϢԎຽ۩᎘ݕЍુцЋԲϲϤϢϤఘГҌ

2 ԫ੧ҮՃ冭ᐎजϨӚϤϲЏϨϢԎຽ۩᎘ݕЍુцЋԲϲϤϢϤఘГҌ
௪цщ

2.1 Ϻѷྩ

����Ѡב��ѝ冟ЋцюᐎजુϩЍݕ᎘۩ຽԎ�军�僧ЋᐎЍ᎘ຽԎ僨�农ه�ຽԎ冟ӽӮ����Ѡב��ѝЭ߉僚ЋᐎЍ᎘ຽ

ԎϨЋцԲՈر��זӎശւϢӚϤϲЍ᎘ຽԎ冟ЏϨӚϤϲԲ௪цщુϢЍ᎘ຽԎ僚

ѐᐎज϶ݺ冟ЋᐎЍ᎘ຽԎϨࡪԲޤಙځԸӑਗ࡞ϢЍ᎘ຽԎ6�军Ӯ����Ѡב����ѝЭ߉农�ҮѭѐوѠ϶ѝ๋խ

ϺϢٍا᎘۩զۯϢҫϤँݟҵ؟僚ᐎजϨౠधرՇϾۻѭ༯֜ϢӚϤϲคцщ冟Ϭѫ༯ᐎؗӢ冟ѫر֡ת

冟ЋцϨᐎजсϿϢค᎘۩༑ధ僚߂

ᐎजਗഗϢ����Ѡ֖чثल۫އڮӷҨ՝ӕЋцϨᐎजϢӚѼϿчݧثϢы� 军���ᙥᐎ፧冟ճЋЋцϿ௪࿇��ᙥ

ᐎ፧冟Ћцޤಙ࿇��ᙥᐎ፧农冟Ϭኧ�军����ᙥᐎ፧农�юѹц�军���ᙥᐎ፧农�Үѭ僚ϾଁڮঝϦڋምٮ؉ӓଦ

�僙ۈٮ �ར僙ڜ ࿔Ϯֻюֻྃ冟ମৼՎюসតӸՎ僚ұһՍճྪ֊ल۫冟১ЋцϨᐎजϢӚՃϿчݧثϢы�

军���ᙥᐎ፧冟ճЋЋцϿ௪࿇���ᙥᐎ፧冟Ћцޤಙ࿇���ᙥᐎ፧农冟੬ҨӮค�军����ᙥᐎ፧农僚

ডঝ����Ѡᐎजцੵӑ࠭ܲألल۫ڮঝ� 军����Ѡڮঝএ݂Ղࡖ农� ՝ӕ冟����ѠᐎजϬЋцϿ௪Ϣܲأل

࠭Г��ᙥᐎ፧冟ϬЋцޤಙϢ࠭ܲألГ�ᙥᐎ፧僚ላݐ����Ѡஎ冟ᐎजϬЋцޤಙϢܲ࠭۫Г��ᙥ

ᐎ፧冟ϬЋцϿ௪Ϣܲ࠭۫Г���ᙥᐎ፧冟ЋцϿ௪ϨᐎजϬค࠭ܲألϢݡϺݧϢыц冟ϬӋڴޟӚض

࿚ЋХ农僚ٮඳѹค۴ᆡࢡ�军੬ҨӮኧ僙�ѹцю

2.2 Ћцчࣔثюܲ࠭ࣔϢҹ࡚

2.2.1 ्ؘчث

ϬЋᐎЍ᎘ຽԎЭ߉уӼ冟ᐎजգЋцϿ௪֖ৣثϩᯘӑՈ᎘ੑഹϢզᏕԲ᎘۩ຽԎ�军�僧զ᎘ຽԎ僨�农�ѐЋц

ϦࡎѣҶӮсഈцܹ࡚զᏕవ�军�僧сഈцܹ࡚僨�农�Үם冟ҁճѫఎۻԲ7ࢵ僚ϦЬ冟ᐎजՑ؟����ѠՈ᎘ੑ

ഹզ᎘ຽԎЋϢ�僧ᇴЕ؉ޔ僨�8冟ᐎजӏҟы冟ڐϦஙಽڈۻఎۻы冟չϩ�僧ה১ࠈഈэॿЋцщ֖ۯثल�僧冟

קЋцϢߘהϩ൷ѐԘઘԆϮϢݰ冟ᐎजѽԓϾٔӃӱչهо෪ৣϩ࣫ԻЋцࣔՎϢզᏕ僚ԫتलЏՖӋۧۯ٥

ࠈѭ冟ՍϼңٔӃӱϢ߉僚ЋᐎЍ᎘ຽԎЭםৰৣࢨՎϢզᏕ冟੬ᐰഹՎюߘقюᔁق僙�ᰥᡁقՎюճѫ݉ඁق

ഈ�军ЋцϤᄓَаϩэॿЋцщыϸЃَаࠈ٥ഈ农�ؔࡓћϮఴӇϢஙແ冟෪ৣճٵԘઘԆϮϢզᏕ�军

ৰ农僚ࢨምᐰഹՎюڋ

ಙુ᪦冟ᐎजϨค᎘۩ࣤኧϢћٙц僚ޤค᎘۩ࣤኧԲݕ 6
7 ѐӮ϶ЍޤಙϢ֖ث冟ࡎѣคЍ᎘ࣤኧԲޤಙϢЍ᎘ຽԎ僚٥ຽԎѐᐎजӽӎӮ�����Ѡב���ѝЭ߉僚
��ᐎजцЃӮݕԎ僨僚߿ԲϢݳэॿЋцщґӋӱഈܹ࡚冟௴ഈуࠈҵ؏�僧զӮԸюґࡹ 8��Ѡב����ѝඝࠐ僚
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ۡ冭ԫه冟ЍգЋᐎЍ᎘ຽԎЭ߉ѭ冟ᐎजѐ϶ЍЋцϢ僙� ࣚ֊ᐎजځᑻຉϴ՝�Ϣ्ؘ� 军ѐӮ϶ЍޤಙϢ֖ث

्ؘ冟ࡎѣคЍ᎘ࣤኧԲޤಙϢЍ᎘ຽԎ��

 –  չݰϩԆϮࡎѣӮقקՎюճѫ݉ඁࠩ�ق ᧫�ᔁߘقՎ冟ڋምᐰഹՎюࢨৰϢզᏕ10;

 – �ৈׄۧչݰϩୀЊࡎѣӮϢඁࠩ�ق ᧫�ᔁߘقՎϢզᏕ11僚

Ͽ੩Ͼ冟ѐєԻϦԲᐎजӳৰߘՎߘЭዌۧϦӕিዌϢߘՎ�军ұ冟ֿ Վ农冟զᏕИϽߘՎ冟؎ৰю৾ጹৰߘִ

ϩչݰ冮ԲᐎजӳৰߘՎӕিዌϢߘՎ冟ৣ ϩँׄڮϲာҮם冟զᏕЏИϽϩչۧݰࢬ冟ϦЬ੬Ϭᐎज؊Է

ؗҮם冟Ո᎘ੑഹϢզᏕ࣮Ү12僚ݐӮЋцϢඁقԪקՎ�军༩ճϨୠ冟ӱڋ冟ӱܿٻՎ冟֑ Э༷农�ᐎजஙແ

аৣճцقߘϢڊআ冟ࢬϩՑզϢզᏕ僚

уϾѡϨѐЋᐎЍ᎘ຽԎ���Њࠝ�僧ᐎजځԎຉϴ՝僨�Ϣ僚ڈۻЩݮϢࢣ૧݁ਅӮѐځԎѥ�军ځԎ

्ؘϢᏕ১ک农�Ϣ௭ॊϢо႒ҮϾ僚

сѭ冟Г߬ࣽ冟Ѝ᎘ຽԎ҅ႝϢզᏕࠈഈϦᏡѐ्ؘ֖ثས؊ϢӘࡲᏕ僚ᐎजࡎѣϢӘࡲᏕᏕవݳՁ�����

Վ僚ߘѣӮ϶ЍЋцϢࡎݏࡪ冟Жӳ农僚ᐎजϢ՞Ӌ僙�Эюऌુ১ЏՍ܂

2.2.2 Ϭᐎजߘ࡛ٻՎ

Ћц࡛ࣔٻЩуࡥ؏ЋᐎЍ᎘ຽԎ僙�ᐎजԲኧ僙�คЍ᎘ࣤኧ�军ՁуϾӚ܂�农�уԲճѫ���цщϢ��

ϲЍ᎘ຽԎϢݓࠈ�军ՁуЖӚ܂���农冟ՍᐎजӸГبԆϮϼԻцщϢ᎘۩҃僚

ϦЬ冟僧֡ ኧۧճѫԲᐎजુ᎘۩ຽԎϢцщϢثү۩ાыՍᐎजԯӸ्ؘчܟЩуࠎϦӝ۰лЋцՂ�僨ߍ

Ћ݆ؔۧ҃冟Ӑ֮զᏕ僚̔ תෛע۩᎘цੵݕы১冟ϼ٨ϺߘהϢц᎘۩ຽԎЋϢݧӮᐎजԲ߿չטࣩ۩

щ֖ӑऋւо႒僚

Ϥற϶Ц冟ߘהы১ѐϬ᎘۩ຽԎћٙцਫण࡛ϢྡྷԪࡲϮсࢬԎ僚ЋцՂࠎЩууࢬզᏕۧզᏕب

ᐎजчثֱتюћՎ冟уۖ࢞ЋᐎЍݕ᎘۩ຽԎЋϢߘהы১冟ϬᐎजਫٹՇۧԪקϼԻֱتю

ћՎ冟ۧ ۘՍճԲᐎजЭߘϢֱ֖تӑੑٿ冟уᐥ؏ᐎजԲс۞чݧثϢцϬ᎘۩ຽԎЋѐ�僧ߘהӮᐎज僨�ϢϺ

٩僚ϼԻߘՎՍӉٞГᐎज࡛ٻ冟ߧϮँݟϢ॓ю؟߉冟Ϭчثс۞ݧϢцСЩуӐ֮Ϯզ᎘۩ຽԎϢࠈഈ

Ꮥవ僚

9 ডঝЋᐎЍ᎘ຽԎϢԎ
10 ЋᐎЍ᎘ຽԎྡྷֱϤྡྷ՝Ճ僚ճһϨ冟ԘઘԆϮϬӚت��оգӚ��ۧء��Ͻ�զᏕ僚ثզϢ֖ג农�ЅՍӉ៘߬ᐎजטٻ߂ຽܣ່ϢԆࣚϢ�军ԇਕء�
11 ᔩԆϮϬӚϤتоӚء��ݐ�೮ࣚϢࣔՎ�军ࣔՎԇਕܣ່ຽטٻ߂农僚
12 Օұ࣫ԻࠋৰߘՎ冟ૡ֑冟ደ࠼冟Ӟһюһᇨ僚
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ثчࢵص 2.2.3

ϬЋᐎЍ᎘ຽԎЭ߉уѭ冟ᐎजգЋцϿ௪֖ৣࢵصثϩᯘӑՈ᎘ੑഹϢ۩᎘ࢵصຽԎ�军� 僧զ᎘ຽԎ僨�农�Ү

ݘоتஙюࡪЬЋᐎЍ᎘ຽԎЋцюᐎजѽԓϾ僚ࢵԲۻҁճѫఎ13冟ם ϩૃճϬՈ᎘ੑഹࢵص᎘۩ຽԎ

᠇ϢՑ௴ஙແ冟̔ ႝѐӃсഈцܹ࡚冟у۠ЍऋւϢ僙�ϬځԎࢵصལϢᑦਫࢵصϢڑռࠐ֊юцܭ

ܹ࡚冟ڋምਫێݰࢵصם僙� ϬѐӃਫ࢙ࠤᤷϬۅ൰ࢵصϢࣔࣽقϬуϲϯϦу֖֊ѐӃ൲ڑࢵռГݧϢࣽ

Ϭ僚

Բᐎज� 僧۩᎘ࢵصຽԎ僨� сഈцܹ࡚ϢஙແՑՕ冟ᐎजৈׄϩсഈцܹ࡚զӮٞթࢵص冟۫ लюඉۯҹઑܜ

僚םϢஞిюஞӃӱϢာࢵصോښِ

冟܂�����ՁݳᏕᏕవࡲѣϢӘࡎᏕ僚ᐎजࡲས؊ϢӘࢵصثѐ֖ഈϦᏡࠈИۡӝϢϨ冟Ѝ᎘ຽԎ҅ႝϢզᏕࡲ

Жӳ农僚ᐎजϢ՞ӋюЭ১ЏՍࡎݏࡪѣӮ϶ЍЋцϢࢵص僚

2.2.4 Ոז᎘۩ੑഹϢીৼՒ᎘۩ါῇຽԎ�军�僧7%7�ຽԎ僨�农�юЭԲᇥؘЭᐊཏຽԎ�军�僧636�ຽԎ僨�农�

ЋᐎЍ᎘ຽԎϢՑզ؉ޔճྡྷۈຽ૧�军൸࠺ࠤ僙ܢ�ैܢ�Щ僙�636僙�࣠࠺ࠤצюᇫਝ农�ՍڪЋцчࣔثϬ

7%7ю636ຽԎڂඛূӐ֮ࠈഈ僚ЋᐎЍ᎘ຽԎϢՑզ؉ޔճྡྷۈຽ૧ᤷϬӘارӃϢ؏Ӹ冟үࣄ؏Ӹ

ՓϨࢵԓ7%7߿ڇຽԎю636ຽԎՑզႊϢզ༚僚

13 ѐӮ϶ЍޤಙϢࢵص冟ࡎѣคЍݕ᎘۩ࣤኧԲޤಙϢЍ᎘ຽԎ冟٥ຽԎЍ����Ѡב���ѝѐᐎजЭ߉僚
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3 ԫ੧ҮѼ冭ᐎजߧϮބϢҶਬીقߘ

ᐎजӮคϢХཙы 冟ִоԸԲਲ਼ц僙ע�ц僙�ӝϿݢуາы᳐أݢ冟ৣ ϩِԑԲӞୂҮםӷҁճѫЍҖ࠭

ୂ冟ՊؚϨҶਬીق࡛ٻϢխဃ僚

ۡ冭ୀЊцੵҩԇЭࣔߘюᑦцЭؘٻՂࠎ��Ϧ੬ՍճࠤتϬᐎज冟үϬࢣهϮխϺϢЭߘюಞэࠤཏ冟

ԫГѫФэҊ冟ϼϲцщЕۅ࠴൰ՈזсҶՎܚϢЭҠ冟ϼѻߧϮҁԲເՕϢ՞Ӌ१ਫ僙� ҶצܚϢҔ࠶冟Њޥ

ңϢӛۊ१ਫЋޥࢊӉޭᖅڪѣ冟ңң؉ֱڪϼϲцщѐϯӄߘЭرϢ૿ળӇ僚

ৣϩीϯӄ૿ળӇݡ冟ᐎजЯऋϮࠅճѫً݉խϺϢݓࠈ冟ЋцϢؚܲ࠭ۘҩҮϦЊ冟үϬبܲၟࢍค

Ϣ࠭ܲألС冟݁ ࡥϽϼԻԫ੧�

3.1 ୀЊҶӓҔഗӮਬીӼᑯ冟ӱזقקبљॿಞэ؏Ӹ

ᐎजߧϮЊԆคބϢՇקਬऒ࠶冟ာұᐎजࣤՇקҔऒᐫՈоऒ�军(7+农�юᓣᏻࣤҶӓقקҔऒ�

军(3)/农僚ԁؗу϶冟ϼԻऒ࠶ӽӎћϩԲҶਬીقሾ҇؏Ӹ冟ॄ ӳљॿ؟ѣৰಞэলݧϢࠈிڅल僚

ᐎजϢҶਬીЭࣔߘϦ੬И๋ӮᐎजҶӞࠐϢՇקऒ࠶冟үИ๋ӮᐎजځࠃϢاᖕۭਸ਼ւۯ僚ϬԆϮϢЋҔ

قЭЋ冟Ϯ����ϢҔЭϦӝۧۘϦऋ݁࠺ϺϢીЕ֖֊ϿҔҔޘ冟ϼԻϯЩуϬޝӃࠐܢϢ���щقЋ

ѻ࠶Ҕق࢙ࢌϽԓѣϢીЕ冟ӳСϬޘ冟գᱶӏєѻҔࣩࢤՓޮϢޘЬҔຟଇЭҠ僚ѫФقЬ�卭�ѠϢט

ഛສՇܦҩऑ冟ϬЬϩՑզીЕԲقתીৼϢ࣠քҮѭ冟ѫФϸЃԷИᐎजϢقຟଇैܐ僚اᖕദۭقਸ਼

ւۯГᐎजۅقק൰ϩୂୂϦৌϢଇಅϮ੧Ϣקϯ僚

3.2 ѐӮѐםીৼؔѱϦࠤञٻ冟ՊϨ֮ીৼчעثञٻϢ߷ѣؘ࠭уܭ߷ҴѣߘՎৣם

ۡ冭ᐎजѐӮѐםીৼؔѱϦڈۻࠤञٻ冟ՊϨ֮ીৼчעثञٻϢ߷ѣؘ࠭уܭ߷ҴѣߘՎৣם僚

ডঝ僭߷ѣؘ࠭ע僮ϢԎ冟Ϭцੵע僙�цੵࢵуᐎजϢ݀םਗ็ИуᡥഏϢਅᓍϾ冟ਝ僙�߷ܕуঀ

僚ࠐ٨ԷИਗഗඝثՑզીৼϢчуߘЭثԲؔث僙�֖ثϢч࠺ٿࢵ

ডঝ僭्ؘౚעٻ僮ϢԎ冟ਗഗϮ�军Պ݉Ϯࢵ农�ѐܭѣу߷ѣߘՎ�军�僧߷ܭҴѣߘՎ僨�农�ϢчثԪу

�ԓཏцੵຽ૧࠴ਗ็冟үЕ݀םദӑճ࠴ਗഗϦ੬ЕڊϢϨݧෛϢӏϺע僚٥ٻݽ 军ာұ僭ۊҔਝՂ

僮农�লЖϮఴӇϢౚٻᐊཏуцੵчٻݽثւٻলЖҁఴӇϢౚٻᐊཏ僚

сѭϤѷ冟ұӳڈۻճѫцщϤҥ冟ᐎजࡠڊϮځᑻՒٻرᐊཏ冟ճЋڋምѐીৼчثϢञٻᐊཏ冟уڊݛআц

щ๋ݢ僚僭ѐقࣔםզעۯ僮ᇴਗഗЩуչ݁Ϻᐊཏഠ᎘۩۹ۧۘৰੰࡴᐎजӎശϢӑГ冟ӳС冟僭

�ϢСԴ冟ദӑࣤ؏ц僙�ӎശ؏ӸԲэॿੑഹࣈၵϽዑעϢϨϬцੵݧӑѽ冟ӏϺهట僮ЏᇴਗഗЩуұעښ

军2(&'农�ۧۘᐎजխϺ᎘۩༑ధԆԓཏϢٻጇᐊཏ僚

14 ာұ冭$%%��*HEHULW��*HRUJ�)LVFKHU��*LYDXGDQ��*OHQFRUH��+ROFLP��/RJLWHFK��/RQ]D��0LFURQDV��1HVWO叏��1REHO�%LRFDUH��1RYDUWLV��2HUOLNRQ��5LHWHU��5RFKH��
6FKLQGOHU��6FKZHLWHU��6\QJHQWD��6WUDXPDQQ��6XO]HU��6ZDWFK��7\FR��ӓӓ
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3.3 ӋޟЍ᎘ຽԎԮප

ᐎजԣӮϤϲӋޟՒϢЍ᎘ຽԎԮපҮЋ冟ڋٵምϩᐎजԲኧ僙�คЍ᎘ࣤኧ�军௭ՁуϾ܂�农�уԲЋц�

军௭ՁуϾӚ܂�农�ӓ���ϲцщϢ��ϲӏϺуคЍ᎘ࣤኧԇુϢЍݕ᎘۩ຽԎ15冟ϼϤӋޟՒϢԮපϬ

Ћ16僚عᏥݏڞ

Ϭคуם冟ᐎजԲԪ܀Ͽુ᪦ϩՑ௴ஙܢຽ૧�军05$农�уչݰ᎘۩ીৼါῇ冟٥ຽ૧ӽӮ����Ѡב��ѝљي

Э߉僚Բኧ�คЍ࡞۩᎘ݕ�军()7$农�ુ᪦ϢՑ௴ஙܢຽ૧�军05$农�Ϧӳ冟ᐎजԲԪ܀Ͽુ᪦ϢՑ௴ஙܢ

ຽ૧� 军05$农� ݂ЕܢЩᐎजԲԪ܀ϿીৼऌࠐϢӓӳՒ冟үϨ੬ञӮۅ൰ϩϤعᐎजԲԪ܀Ͽैܢҹྥԇ

ٔ冟ϼԻҹྥӉࠐܢϮ࠭ݥডঝѐӃцщીৼऌࠐ᙮ܐैݥ؏ࡖ僚

ᐎजԆԓཏϢՑ௴ஙܢຽ૧�军05$农�۹冟ճݧϢϬӮՍՑ௴ஙܢຽ૧�军05$农�ϢඛূॿݐคҮם冟

ѝө僚僙�Б֝уݢຽ૧�军05$农�Ϣцщ冟ာұѹц僙�ᏈϿܢӽӎԲኧુ᪦Ց௴ஙݐॿބࠈ

3.4 ԲЋцુ᪦ϩܲ আຽԎڊ࠭

ᐎजӽӎԲЋцુ᪦ϩϤڊ࠭ܲ܋আຽԎ冟сوґБϢຽԎӮ����Ѡב���ѝнՓޮЭ߉僚٥ຽԎϺ٩ᐎजՂ

�僙ح �ϢஙແݧԎܲ࠭লځҼഏ൷ѐӓыѐܹЋцܲ࠭ح 军ұϮ农僚םه冟٥ຽԎЯڊআЋцܲ࠭߬Ӯၵ֮

።ᔥӓ僚Ϥࠤөؔ࠭ۧ࠭ܲألෛঊঝۧҁଚᙜϢས؊僙�ۧۘГע冟ာұਗഗϢٞ僙�еϮ֫قࣔ݉

ᄓэЭዑѥ冟ӉხϢЋцܲ࠭ۘϯЩ17',6&,بጇึۧۘСጇึѐᐎजۅн৷ἵ僚

15 ੁੲয૩僙ע�೮ਃࡅ僙�ೢޢ僙ࡂ�ճಮ僙�ᅡݥځ೮僙�ᅖੲܳ僙�ျध僙�ᜂ僙�у֢ࣚ僙�ᄓ僙�ᐫযኗ僙�ෞᓣ।僙�যၳ僙�૩僙�ৠճ僙�
ᙽ冟যય冟ੁࢡੁځᙽцщ؏Ӹ൪ٙЃ�军ఋࢡཀੁג�农僙ࡂ܀ᐫԪюযӼϨ।ݧ僙�Ћѹคцщ�军ݢࡐ ࣤ␇冟ੂ ၽੲ冟ਬನځюੁ፺农僙ޤ�ಙ僙�ѝө僙�Б
Ԫᐙ僙�৪ц僙�Ԫ܀Ͽ僙�।ເՕ僙�ሹ֝।僙�ኣ冟݉تݙคզᏕӳኧ�军ѧữ᚜ྪ僙�僙�ྪޱՕ僙݉ݙ�юನज

ઁ۩᎘ݕӑЍ֖ݙ僙�ෛ༈僙�ฟцю֝϶ࡂ�૩֝僙ט僙�౨טզࣤኧ僙�౨ג僙�ᖚ೮僙�տᖚ೮Բս၌धၳݢ农�ՓϬԲੁੲב�Ӽ�军����Ѡݧ 16
ሌ

17 цੵܲ࠭க߿ڇЋХ
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4 ԫ੧Үض冭ᐎजߧϮИϹࠃຎϢ؉ֱ冟ݛӮЋцقϬ࢙ࠤهคت

Ћц࢙ࠤقคۘۧتоஞЋХ冟ᐎजϨؼݡы僚

ϣФӽӎۅϽᐎजԲኧϢӎശϤւۊ�军௭ՁуϾӚ܂�农僙�ЋᐎЍ᎘ຽԎ�军௭ՁуϾӚ܂�农僙�Ћᐎܲ࠭ڊআ

ຽԎ�军௭ՁуϾӚ܂���农�уᐎजϢӋޟЍ᎘ຽ૧Ԯප�军௭ՁуϾӚ܂���农僚ՊϨࠤ冟 оஞЋуتค࢙

Х冟ᐎजЯऋϮґЊݓࠈ冟ҊଁࡾұЖ冭

4.1 Ҷ੧ܚ僙�ЊؑӛूࣈۊϢᱶٙ

ᐎजߧϮܚࠈϢЋвҔ࠶僙�ҩԇϢҶӓऒ࠶僙ځ�ϮϢاᖕۭਸ਼ւۯуՈזсҶՎܚϢЭҠ१ਫ冟ѐӮцםϯ

ӄऋϮرϢ૿ળӇ僚ᐎजЬճ፤ϢߘՎюࢵصϬцੵϯӄڑռϾରч冟ՍϿצᅃகϯӄ૿ળ֊ٵҶ੧ܚϢ

ҶીЕϢ൲ҟӇϿ߷僚

ۡ冭Ϭคඛূ冟ᐎजϢ൲ҟӇዩਕсধϮЊؑӛूࣈۊЩڪѣсЊңࡷޥ僚ᐎजϢםцϯՕာГ

������冟ϬคцщЋڴԇӚѼ冟੬ҨӮᮊᇹྚюࣚߏᏌज࣋僚ϬᐫՈ僙� যᅖੲюѝ᚜ϢϿЅЃ࡞ལГЊ

ؑӛۊюЊңࡷޥৡ࡞冟ϬєѻޥࢊԘઘٹ܍Щग़冟ѐӮԘઘԆϮцੵՒϢᐎजՂࠎүࡷ冟ޥࢊӽӎћГճ

ऌࠐϢࡷޥق

ձ僚݀ޥࢊѣڪңѥਫЋ冟ϯФґӲԔޥϯਃԆੑћ冟ՊϨϬᑦޥݢюӝϿޥע�僙ޥਲ਼ݕᐎजϨݽࡡ

4.2 љӕϢ൲ҟע冟ҶӞحϢ൲ҟЭߘవ冟؏ՇϢקЃੑഹ冟ঁ ϶ϦࣽϬᄰקӑГ

ᐎजߧϮคсљӕϢ൲ҟע冟קЃࢬטࣩۊ冟קЃ࠱ю冟ԆϮϼԻЅฯตѣק冟ћГᐎजقَࢬవ�

军����冘�����Ѡב��农18ϢӏϺהԫ僚Բኧ��цح����冘Ϣَقవ冟ۧ າыݢϢ���僙�ਲ਼цϢ����冘�军ԆϮڮ

ঝӮ����Ѡב��农19ՑՕ冟ЅϨً݉ࢬϢ僚ЖӱѐϼԻځѷҝчऋւЦӕ僚

Ԏ߿ՇݽԲݳЃ۪՝ҁק 4.2.1

ᐎजՂࠎеϮק࢙ٙࠤ൪ٙЃϢעԎࢵ冟ՊϨϬߧϮ��ԇуϾٙקϢՂࠎЋ冟ٙ ՝僚۪ٙקાٙؼЩуק ٙק

ҩᱶߊ݁ҽѠϤҨӸϢҩѽബ冟קҩᱶٙᯘӑճߊСԯ؟ԎϢҩѥ僚ᱶӏעϮߧ�՝�军Ϯ农۪ק

ٙՂقࠎቘѐճᚴЩЕߘЭϢٴ僚םه冟ϬуЖѥЋ冟ᱶٙᱶ۪ٙ՝�军Ϯ农ߧ�Ϯ࣫ԻځԎϢעԎҩѥ

юᎏྖ冭

 – ՂࠎՍӉу࠭ؔߘѱۧጙϢӃޮчి冮

 – ᱶӏ۫ଖ֖ӑϿઇጇٙ冮у

 – ԲؼथഎথਅݽٮՇϯу࣫Իقगঈю՞Ӌ֜ՑզϢѽബ僚

ϦЬ冟ৣ ϩՂࠎϦЕϬ݂སИ۪ٙקٙק՝� 军Ϯ农� ӳӝϢѥЖґࡓഎথਅݽٮՇϯҮם冟ٙ ۪קٙק

՝�军Ϯ农�ϬՂࠎϢݽՇקӸӃӱ�军ٴڪڐճקӸ१ਫ农�ЅеϮעԎϢӅޥ�

18 ϶ୂ冭ᐎजࣤӎശ᪦
19 �϶ୂ冭ኧल۫છ
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4.2.2 ҁעԎс࠭קࢬҁṜێ

ϦӳӮኧϿتоћٙц冟ᐎजеϮעԎс࠭קࢬ�军ϦЬ冟ւ൲ҟຽ૧ЩуԎс࠭קࢬ农僚����Ѡב���ѝ冟

ᐎजу����Ϣ࢟ϿЊީڮଜ߿ϩϤলզӮࠤԎс࠭קבࢬГ����ᐎ፧�军ՑԯӮҽвС��ᐎ፧农�ϢՂୀۅట僚ଜ

੬Г�����农僚߁ב��వ�军ላϽ����ѠقَࢬᐎजϤᠷϢٴటϮЩЕעԫϨϼϤהϢ߿

ۡ冭ѡϺᡥഏϮզϢҩؗ冟൲ҟ؏ӳЩу܍С۞冟Ϧ٨ϺՇݕ冟ЏϦ٨ϺߏఇṜێ僚ՊϨᝐѣՒڇᱶюע

ԎڇᱶڊআϢѥৣם�军ՁЖ�����农僚

ࢂҩؗ 4.2.3

ϬӚϤϲקӸѠ冟עԎҩؗГϤϲ20ב冮գӚՃнݐӚੌϲקӸѠ冟ҩؗГՃϲב冮ЍӚיϲקӸѠн冟

僚בҩؗГѼϲ

൲࠭اӃЩԎյґуϾעԎҩؗ冟ՊϦИׄӮϤϲב冟؉ֱϨѐӮ൲࠭اӃ݁ࡎѣՑӳϢҩؗ僚ً冟

Բ݉ݽՇᱶٙԎϢҩؗГϤϲۧבҴϲב冟ਅݽՇϯٙϢҩؗГѼϲב冟ॱ ҶݽՇϯٙϢҩؗГ

ҩؗञ冟ᱶӏϮϺ٩ᱶִٙᘀথϲߴ僚ϬבϲضיՃݐՃיҩؗГՇϯٙϢݽ冟сҶבՃϲיݐࣵ

冟ᱶӏЩуՍճգִᘀথ֊؊ڈۻЭϢߘүࢵۻӸקϢࡊЩ๋߉ԷИϢӎശ้߬נ僚ѐӮᱶٙԷИϢۧۘӝࡉ

ϢᘀӞЋ໐ৣ僚ࡉ

আڊᱶڇюϢ࠱ 4.2.4

আञӮуЖѥ冭ڊᱶڇԎע

 – ᱶٙਮၜؗӢݐо∿ѭڎ��冮

 – ᱶٙՓϬص冟уصСӢׂЬ��ϹϢ冟ϬصҮӼۧҮѭϢڎ�冮

 – ϬקӸӚϤѠ冟ᱶٙЭࣘюэЭӝםѽࡉ֏ߠϢӼ��Ϲ�军۫农�冮

 – ϬקӸӚՃѠнݐӚڹѠ冟ᱶٙЭࣘюэЭӝםѽࡉ֏ߠϢӼ��Ϲ�军۫农�冮ۧ

 – ЍקӸӚࣵѠн冟ᱶٙЭࣘюэЭӝםѽࡉ֏ߠϢӼ���Ϲ�军۫农�僚

Ϭڇᱶڊআؗ冟ᱶӏ݁ϺߏݏࡪఇᱶٙϤ߮СӢ࠭ק冟СӢԁעݕࢂऒ߿Ԏ冟ًࢂӮڇᱶڊআؗ僚ՊϨ冟

ԲਮၜҴল冟ৡЃڊЃٞ࠭קҶࢬ冟ஙಽӋتۧتо࠭קϢݏఇࢵ僚

ۡ冭Ϭ���ϹࣘۧࡉӝםѽߠথࡉЋ冟ፐࣘюӝםѽڊߠًсЊᆥ���ϹϢ࠭ק����冮ڊݕًێᱶӏю

ᱶٙӓஙಽ僚

20 љקيӸѭӚϤϲבГքѣؗ冟ӎاӃຽ૧ՍքѣؗЩཬԁϽ�ϲב冟ԯѽϯЏЩуຽ૧Ԧքѣؗ僚
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ࢬטࣩۊЃק 4.2.5

ᐎजקЃ۪՝๋֖ٙݢקӑւ൲ҟຽ૧ઁሌ冟Ϻעૃݘ٩ԎקӸСӢ僙�ִᘀথࡉ僙�ҩؗഎথѽബ冟

ЃϢઁሌӇϮञ冟ઁקӮݕ僚ϦЬ冟טٻ࠭קࢬϺ٩ળ֖с ሌһיًо࠱ю僚����Ѡ冟੬Ϯ������Ϣϸق

ϯٙԪ֊ϩקЃ�军ڮঝ϶ୂ冭ᐎजࣤڮঝल۫છ农冮ডঝсБल۫އڮ՝ӕ�军����Ѡב�农�ѡϮׄӮ����Ϣϸ

Ѓࣤ؏Ѓ农僚קঝ϶ୂ冭ᐎजڮϯٙԪ֊ϩւ൲ҟຽ૧�军ق

4.2.6 Э߉ߘవҶ

ᐎजϦ੬ߧϮคсљӕϢ൲ҟעҮϤ冟ЯߧϮคсҶϢ൲ҟЭߘవ冟ϼϨݕӮעԎথًࡉ੬ϮڎضСӢ�

军��݇уЖϢᱶٙЩӐ֮ڎڹϢথࡉ僚��݇уϾԪ֊ϩւ൲ҟຽ૧Ϣᱶٙуુϩϲϯ൲ҟຽ૧ϢݽՇϯ

ल僚څϢקᐎजеϮᄰ农冮ࡉϢথڎࣵۧڎڹЩӐϮҽѠًٙ

ϦࣽϬᄰקӑГϼϤݓࠈнୂӮ����ѠۈٮԲҹ᠃ӑقզᏕ؏Ӹ༑ధԆુ᪦Ϣ� 僧юح僨� ஙແຽ૧冟٥ຽ૧ࡖ

ԦᄰקԲق࢝ӑГуϮݢӮљॿҼઁሌ僚ؗوՂࡖϢ����Ѡݐ����ѠؗӢզӮᐎजюኧћٙцϢल۫ڮ

�цГ���僙עࡷରчϩԆϮኧћٙц冟ՕॱүࣝѝϢק՝ӕ冟ᐎजуҽ����ԇᱶٙЋ੬Ϯ�Ϲᄰއ ᅩဍГ���

僙�ՕݢСГ��僙�ᙲГ��僙�֝ ѫГ��僙�ਲ਼цГ���军ਲ਼ࡂ�цГ��僙ࢊ�ಿГ��僙�ᦁನГ��僙�ОੲГ��僙܇

цӎശюৡЃਬҔಞ௶Ԇ农僙�ቬГ�僙�ᐎГ�僙�ೢГ�僙�ਲ਼цГ��军ਲ਼цਗഗϢल۫ڮঝ冟تоࡥݳϩਲ਼

цӎശюৡЃਬҔಞ௶ԆϢڮঝ农僙�າыݢГ�21僚

Ӯ֝ϢыՇЋХ 4.3

ᐎजٹӮคϢХཙы 冟ִоԸӮਲ਼ц僙ע�ц僙�ӝϿݢюາы᳐أݢ僚

ۡ冭ᐫՈϢคੵҹռϨᐎजуਲ਼цتݙы࡞ϢцԲцੵ݀Ⅻᓠ冟ՈזԆϮӏϺڑܡ冟ճЋڋምސ

�僙ࡹ Ͼגюޤಙ僚ճѫઇᎉвϢцੵҹռӮযᅖੲюѝ᚜僚գᐫՈҹռнڿ冟คԆϮцщϢݡЅ

ЩуϬ�卭�вСҮഠ僚

цԲцੵՂ֣Բ֣ښോँГݢݛ冟ԫГقӽ࢙ࢣϩᆥӱޭᖅϢՂ֣ԲՂॄ݀Ԯප冟ੵܡ֣ׄݐҽв

СэϤ܇ԋ冟үы࡞ՒϢܕԋэԋ߯ט১ґГࢭႏ僚ᐎजዧێϩਠ࠭ࠤࢣ֣юՂ֣冟ڪճੁދੲጷۢᓳ冟

ϬϤн僚ࣤتݙԲتސՍคћϩणணࣝϢсԁᴓ҃ࢣ

ਥҖᐎजеϮᖧ࡞גལ冟ՊϨՠϢѼٹযᅖੲ� ಙثԲٿ๏ٿᙙࠤཏڪИ֖чᐎजϢښښגോћГҊԓ僚

 ఃЍযᅖੲݐᆉځᅩӋࣩඉ冟ඉࣩ���Ղѻ冟ዧС�卭�Ϲ冟بࠍ১ዧСϤڎ僚ЋসСؗ冟 ఃಙثϸڪয

ᅖੲћГגސԲыЋגҮӢϢխϺⅫᓠ僚

�ѝב�Ѓ冟э՝Ӯ����Ѡٮ����冟:6,ӎശԲৡЃಞ௶Ԇേ僛%}FNOHUਅࣝঝ϶ୂ冭:6,൲ҟ૧ڮ 21
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5 ԫ੧Үڹ�ᐎजѐܹцۘ࠭ܲםԘઘԲцܲ࠭ۘϤٞӳ

5.1 ѐ࠭ܲألࣔםҁځᑻԎ

զӮ࠭ܲأل冟ᐎजϢעෛѐӮًܲ࠭ۘ݉ऋϮ૿ળӇ冟ճעෛ᠇פᗠӕϩ僚

ۡ�ѐӮ϶ЍцםϢ࠭ܲأل冟ᐎजעෛеϮځᑻԎ僚ًѥЖ冟ᐎजѐӮ࠭ܲࣔםҁځᑻ፯ඝϺ٩冟ѐӮݕ

僚עෛעЏϦЃཏӑϦӳϢࠎϢᐎजՂٻԆౚ࠭ם࠭ۧۘ

ԫه冟ϬًѥЖ冟םцܲ࠭ۘϬᐎज࢙ۘۧࠤ؊ՂࠎϦЃ֮ϽϮԸӮөыܲ࠭ۘϢೠՒѐܹ僚ה১Ͼ

ѡϮуЖԘ۠Ӄӱာם冭

5.2 ᐎजՂࠎϢᇴુއϯϢסԆыϺ٩

僚٥ϯज݁ԷИࠎоՂۘۧࠎпՂ࠭םү۪՝Ϥщٻञڈۻ冟ЩуϦ֮ݥԎ࠭ע࠺ऋ݁ܭϮϤԇᐎजीׄݐ

Փޮᇴ冟ћГ٥пՂۘۧࠎоߏҹྥϢુއϯ冟ՊϨѫϦϤԎ݁ϬՂۻࠎ�军ာұតѽ僙�ӎՇۧۘྶ

ӓৰੰࢵ农僚ৣ ϩᇴႝϤԇᐎजीއુࠃٔܭҮם冟ЏЩѣᇴႝҴԇᐎजीܭӑއુ؏ࣤڪ僚

5.3 ؊ᐎजࢺыߘ

ϬЬаԘѠЋ冟םцϯࢺыߘϢਗ็ϤلϬۊ僚

Ϭֵࣔࢺقыߘ�军ԲסᅈՑࠍ农�С冟םцܲ࠭ۘӽӎϦӷ֮ϽϮԸӮөыܲ࠭ۘϢೠՒѐܹ僚ࣔ ߘыࢺق

僙�ԋӢۧۘফЭᜇԆ冟ՊϨϦࠊݞ�僙ࠊޞ�僙ࠊ僙�ؘЋХ僙�ࣔࢺՂѣࠕ�ཏ僙ࠤᇣ僙�ᑚᎩюຌࣽࢣᄾקምڋ

ᅈ僚סѣܭючቂࠤࢣምڋ

ۡ冭םцܲ࠭ۘЩуֵࣔࢺقыߘϦ٨ϺԷИގЩ冟ЏϦЃ֮ϽڈۻճѫٞՒܹ࡚冮ࣔ ԆݕЩуߘыࢺق

ϮۘЍӑڪѣ僙�чቂۧۘՖӋӸГ࠭өܲ࠭үڞϮ僚

ѐӮЍ᎘ຽԎזԎϢЋцࣔࢵص� 军ՁуϾ܂�����农冟ϬϢࣔࢺقыߘᏡϽՑզࢵصϢѥ冟ЋᐎЍ᎘ຽԎ

ՍҮӼᐎजٔӃӱϢц࡚ܹܭஙແݘյћѐЋцϢ؉ஙແ僚

ՊϨ冟ұһϤщߧقϮྡྷ݂ۈљэৠыϢࣔࢺقыߘ冟১ًѥЖ冟ѡϮۖ࢞Жࣚ؉ֱ冟םцܲ࠭ۘӃЩ

ֵ冟ڐ冭ϼԃ݂љэϢৠы࿇ࢺ٥ыߘৠыӱݟϦ࢞ѼоҮϤ冟ۧ ۘϦ࢞ՃоҮϤՊϨՍϬϤѠҮ֖ӑљ

э僚ұһقఓߧϮࣔࢺقыߘ冟ЏߧϮסᅈࢺыߘ冟১ѡϮۖ࢞Жࣚ؉ֱ冟םцܲ࠭ۘӃЩֵ冟ڐ冭סᅈϦׂ

Ьࢺ٥ыߘৠыӱݟϢ����卭�����军٥ՕာϢזԎԫϲటуӏݽԯછϢԓүೠ农僚

�Ϣౚ୪农ࠎՂߘыࢺᅈסѣܭምֵڋ�军ճЋߘыࢺᅈסұһϺֵܲ࠭ۧभقцౚ୪םۘۧقцם

ًۈӮҮࣚ僚ЬИԷ݂գઘԘ冟ߘыࢺᅈסӮ࠭ܲق୪ౚцםۘۧقцם冟๋ݢщцӮч冟ГҌ

ᐎजਗഗϢඝ22ࠐ僚

22 ϮϤϲً݉ᠥՁϢటာ冟ϸϨᜂౚ୪Ϣາঈљэౚ୪ϮञՂࠎϬਅᓍࠤཏ௬ಇϢ՞ਲ਼ځࡂы࡞؊݂љэϢৠыѣӮסᅈলࠤࢣݧ僚



16ԫ੧Үڹ�ᐎजѐܹцۘ࠭ܲםԘઘԲцܲ࠭ۘϤٞӳ

ϦЬ冟уЖѥٞГာם冭

(1) ᓘގ؊Ϭैጩ݀۩ԆϾڑϢסᅈࢺыߘՂࠎ୪܋໙ݐౚ୪23冟ՊϬ؊ౚ୪ϢѥЖ冟ݧऌՂࠎ

݁ឯ۴ճסᅈࢺыߘ僚

(2) ᓘע؏ގीסϬᐎजϢםц݉ኧюคЍݕ᎘۩ࣤኧϢϲϯԲщึסᅈࢺыߘӸГѫФϢӏϺ

ीԆ僚

(3) ᓘ݉ގኧюคЍݕ᎘۩ࣤኧϢϲϯ� 军סڪڐԆыϬцם农� ۧࡉטՃࢺࢧ� 军ҁܦϨՂᐪۧԸ

᪭农� уۖ࢞ϲϯी٨٩ס� 军ү݉ોᠰϢୡ٨٩࠭ܲࢵ农冟ࢌݕਗഗ᙮эގЩ僚ᐎजࣤעෛԎыӃ

ਗഗ݁ՍѣӮࡉטໆюՃࢺࢧϢסᅈࢺыߘञٻϬ٥ыס࡞ᅈࢺыצߘϢ�����уЖ僚

(4) ᓘםގцюםцౚٻϢӑюڊՂࠎϬճഠ᱇ᡳޔඡޔϯ૽ߘ僙� ӉۧܜפӉ૽ڊߘআС؊ഠ᱇

ᡳޔඡޔϯϢסᅈࢺыߘ僚

(5) ᓘ࠭םۧࣔםގౚ୪ϢڊՂࠎֵϤԎצϢסᅈࢺыߘ冟ұһѫФڞϮϢᐎजסᅈࢺыࡲۃߘϦׂ

ЬીৼϾГճϬᐎजϢٮ࿚ҠҟԆ٨Ϣຌ࠺僚

ѐЋцϢۅࢵص൰ࣔ冟ѡϺճڂࢵصᏡЋᐎЍ᎘ຽԎЋࣚાϢࢵصলݧ冟ЋᐎЍ᎘ຽԎՍϾଁာؔםյГᐎज

ӃӱϢஙແ僚ᓘގЋцՑզۅࢵص൰ࣔ؊סᅈࢺыߘ僚уϾӚ�юӚ�ѷѽԓϾӽӎϬ۩᎘ࢵصຽԎ�

军*$76农�᠇ЖϮ߉冟үуϾ�卭�ѷ১ׂчϩ�僧۩᎘ࢵصຽԎ僨�Ϣஙແ僚

ᓘގीסϬᐎजϢኧ�คЍ࡞۩᎘ݕцщՂܭЍݕֵᐎजϢࢺыߘ冟ұӳᐎजцܭϤҥϦ֮ڈۻञٻ僚

5.4 Ϭ࣫Իྶݽལ٨ϺՂۘۧࠎоߏҹྥڞϮ৶٭

Ϭ࣫Իྶݽལ冟ာұٮ࿚ࢵص僙�Ղॄ݀僙�Еୂ僙�ޭેӭٞ僙�ӭҼ冟םцܲ࠭ۘ݁ЬϤщԷИهৰق

цౚ୪םۘۧࠎцՂםЩϢ᙮эѐ॓Ϩގۧ٭Ϩ冟٥৶ֱ؉ۅӸ冟ճӼښҹྥԪуߏоۘۧࠎϢᐎजՂ٭৶ࢵ

ϢՂ24ࠎ僚

23 ӉԎГׄݐ����уϾϢܲީ
24 чӮਗ็הԫ冟ᐎजϦᓘםبގцϯ᙮эӞӭ݆ϢࠤࢣԲӎގЩै冟үϹҖԑϢ࣠ԲގЩѡᓘގ᙮э҅ᐎजڞϮ����ϿЊڮ୪ϢՂࠎ僚ݐӮ෬ӭ
݆冟םцՂࠎѡϮЬϬᐎजۡоՂࠎ冟ӄϮ࠭ݥ֏ښގЩ僚ݛڐұه冟ᐎजਗഗЏϦϤԎ᙮эهৰގЩ僚Ϭѝөࡅؾ෬ᐖՙѭ冟ᐎजਗഗࡖϦގЩ
ϾඉӑϢຬ␖冟݁ג෬ӭᄾ僚ᕐ౩ᐎजцགྷϢ࢙ࢣϬᐎजࠎцՂםڈۻ ГᐎजцᕺסԆыϬᐎजϢϲϯ僙� ᐎजౚٻϢՂࠎԆߧϮ僚Ԇ೯ᐎजౚٻϢՂ
ᘻՂцщϢϲϯ冟ۧגыϬᐎजۧ፺סीݕԆыϬᐎज僚ᕐ౩ᐎजцགྷϢ ఃඉӑຬ݁סܭГᐎजՂ୪ڮϿЊݥ؏ϢࠎГՂڐ冟ࠎ ୪ڮϿЊݥ؏
ԁؗۧܭी܁ߕՇ۪Շҹྥ僚ЋцϲϯѡϮϬऋϮᐎजݽӏ݁ϬᐎजϮЍѰϢق冟٥ٻϮۧౚߧԆࠎᘻՂцщϢϲϯϢՂגыϬᐎजۧ፺סГГी
ीैסϢӼۅЖӄЩЕۡᐎजцᕺϢڿҹ冟ڪѣڿҹӏϺ϶Ѝᐎज冟ۧ Ϣ؏Ӹৡ僚࣋ۡقࣔקϬᐎजۧق冟ᐎजϢ؏༑ࠎЬᐎजՂ
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Җү冟ڪڐϬϼԻལ冟ᐎजӃӱϬЋᐎЍݕ᎘۩ຽԎЋѐЋцۅࢵص൰ࣔӸчϩуЖׂч� 僧۩᎘ࢵصຽԎ僨�Ү

Ϣஙແ冭ם

 – �ЋцڊՂࠎᑦਫஙڿڊҹఎڊۻ僙�Ћцӑюैጩ݀۩Ղࠎԥэӑуᐎजע፧۫ۃϢैጩԷИ

僚֊ࠐռڑ

 – �Ћц्ښՂࠎԷИϬᐎजࣽق࢙ࣔࠤϬуۅ൰Ղ्֣ښ�军ϦڋምᐎजцՂ֣ښോ农�Ϣڑռࠐ֊юц

25僚࡚ܹܭ

 – �Ћц۪ښגՇגࣔࢵصϾ्۪ښՇࣔࢵصϬᐎजࣽق࢙ࣔࠤϬуۅ൰ᑦਫגϾښോࢵص�军ҁߧ٨

ϮۧಀӸᕐ౩ᐎजцགྷϢຬѡ农冟ۅ൰גࢵصेܳࠩڊ� 军ᐎजцགྷЖඉӑԲଜ农� уճѫגѽឋ

ऩࢵصԷИڑռࠐ֊юц26࡚ܹܭ僚

 – ��уЖᏡඉِښോࢵصϢڑռࠐ֊юц࡚ܹܭ

 – ГڿҹܳআюेՇࢵص僙�ҹռݽՇࣽق࢙ࣔࠤࢵصϬճᑦਫۅ൰�

 – Гஞిюڑռஞඉِښോࢵصю۫ܜҹӵۯलࣽق࢙ࣔࠤࢵصϬճᑦਫۅ൰冟Պцܹܭ

冮ࢵصལϢϬϼԻࠎඉِՂۈलೂۯҹӵܜ۫ݐϦཬሲ࡚

 – Гыᄉࣽق࢙ࣔࠤࢵصϬ僚

ۡ冭ᐎजϢڈۻӑ� 军ڋምםцӑϢᐎजоӑ农� ϬљيӎҠҟҮӼ݁ԷИᐎजٮ࿚ڑռྶݽછ�

军),10$农�᙮эϢގЩै冟ү࠭םౚ୪ϢӑЯ٨ϺԷИϤԻճѫގЩ僚

ैુЩގסӸԲीק൰ࣔϢۅࢵصцםцϯם 5.5

5.5.1 ӝപ֖֊ᐎज൲ڑࢵռϢםцϯ

ӽӎۅϽЬ冟ᐎजϢעܭϮϤϲিйϢځས冟єϸϨኧ�คЍ࡞۩᎘ݕцщϢцܭЩуЍݕݐܭᐎज� 军�

ՁϾӚ܂���农僚ԲҮՑࠍ冟ճѐӮԆϮճѫםцϯ�军ڐӚѼц农�Ϣܭ১ԓཏౕݥౚٻ冟੬ϬеϮᐎजۧኧ�

คЍݕ᎘۩ࣤኧцщцܭЩର࣫ۻϲϢӼۅЖ冟ϬϮЩЕՍקӸގЩᇴႝҶ࠭ܚϢӚѼццܭ僚ডঝעෛ

Ԏ冟ϬᐎजϢ��ϲࢌЋ冟ҽϲࢌ੬ӐϮϮञϢ࣮冟ЩуϬञبс؏ݥϢӚѼцقתϯӄ᙮эקӸގЩ

ै僚ԫه冟ৣ 僚ܭѣӮӚѼццࡎЦӕ冟уЖ੬םࣺ݉

ऌࠐϢקӸԲीގࡠЩਕГ� 僧%ৰގЩ僨冟᙮эϢѐ॓ϨԲᐎजՂۧࠎоՂુࠎϮҁؗञۧؗञҶӮϤѠ൲ҟ

؏ӳϢםцᱶٙ僚ѐӮኧۧคЍ᎘ࣤኧцՂܭ冟僧%ৰގЩ僨�ϢϮؗ߉ГڹѠ�军Щཬԁ农冟үѐӮ݉ኧۧ

คЍ᎘ࣤኧцՂܭ冟僧%ৰގЩ僨� ϢϮؗ߉ГࠅѠ� 军Щཬԁ农� ۧϦԎؗ冟ҽѠϤુ冟ϤѠఴѭЩ֏ཬԁϤ

Ѡ僚ϬीיסѠҮѭ冟݉ ኧۧคЍ᎘ࣤኧцՂܭ�僧%ৰގЩ僨ڞ�ϮϯЩу֏܁ߕीގסЩै�军ЏਕҮГ�僧&

ৰގЩ僨�农冟ԷඝҮѭѫФ১ЩуϬᐎजҁؗञीסюקӸ僚ኧۧคЍ᎘ࣤኧцՂܭ�ѠѭڐЩґࡓГ�僧&ৰ

Щ僨僚ގ

ұһҁעԷИ�僧%ৰގЩ僨�冟১ЩуչގؗࢂЩ�军ЏਕҮГ�僧/ৰގЩ僨�农僚ًѥЖ冟Ԇ᙮эϢ�僧/ৰގЩ僨�Ϯ

僚בсЊЩу֏ཬؗ��ϲсЊГϤѠ冟ؗ߉

ۡ冭僧/ৰގЩ僨ً�᙮эϢѐ॓ГߧϮཽԎؗञ�军сЊГϤѠ农�൲ҟ؏ӳϢӚѼцᱶٙюϬᐎजБћ࢙णՂ

цϯ僚םϢࠎ

25 ᐎजਫϢՂ֣ښോϨހՑѐӮᐎजਫםϢ僙�ۧգᐎजчэۧݧϢыГᐎजϢՂ֣ښോ
冟ܽࢵصᑚຌ冟ᑚຌࢵصᙙٿ्ؘښגም冭ڋ 26 զࢵص冟ٿ๏݆ю൨ռࢵص冟۪ښגՇגࢵصϾ्۪ښՇࢵص
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ϬԓЋ冟ѡϮϬҁمעϽኧۧۘคЍ࡞۩᎘ݕՂۻ϶ܭϢѥЖ冟�僧%ৰގЩ僨�Բ�僧/ৰގЩ僨�ϢѠ࣮ט

Ϯধົ� 军ϤѠЋ᙭ׂؗࡠЬ�ϲב农冟ӚѼцϢҶݽںՇϯٙуϮ࠭ܚϢתщԲقתϯӄӃЕԷИקӸގ

Щ27僚ًүࡷ冟هৰϯٙ٨Ϻׄݐऋ࠺ϿҔᖶजҔঁ僙�೩ধϢقתӎࣸуԲճՑਕϢᘀᡲ28僚

ۡ冭ਥҖ֏ۘѐӮԷИקӸގЩैеϮ֏٩冟ՊϨܭԯછϦЃᝐѣճЍݕጇצ冟ѡϺञеϮዧࡡ冟ק

ӸގЩՍЃ᙮э҅֏ՇݕঘоϢ؏ݥϯज僚

ϬਫםՂ࠭ܲألࠎᐎजпՂۘۧࠎоՂࠎϢѥЖ冟ਫםՂ٨ًࠎϺם໔ճݽՇϯٙюقתϯज冟уه

ڊᐎजՂࠎϢݽՇਛݢыԓཏԲঔϢߴ؏僚ًѥЖ冟൷ѐهৰঔتϢם໔冟僧%ৰގЩ僨� Еً݉࠴

ኑ߯ыИуඝࡩ冟Ϧ٨Ϻࡥᐎजۧۘኧ�คЍ࡞۩᎘ݕцщϢцܭϢބࠈ�军дӕি冟ѭۘЩЕᅨ

݁ϺϢીЕ冟ЏϦતםцۘ࠭ܲألϢݽՇઇޮԲࢵقઇޮ农僚

僧%ৰގЩ僨ڞ�ϮϯϢو�军ာұ࣮ளԲ݂ћѠϢּપ农�ЩуӳСԷИ�僧%ৰގЩ僨僚ᇴႝщึћٙϢގЩ冟ճϮ߉

ؗϦИׂЬӏϺ�僧%ৰގЩ僨ڞ�ϮϯϢގЩؗञ僚

ۡ冭ᐎजԪ֊僭ডຽԎ僮冟ГЋццܭϢֶ࢈Џۅ൰ϩँϿϢݢݛ冟ԫГѫФϢᐎजુैՍӳСϨডુै冟ࠍ

Ү༣Җ僚ЋцϢ&ৰ僙�%ৰю/ৰގЩϢڞϮϯϬ֖֊ডС冟Ϧӷ٨ϺٔࠃϢુै冟ԫГѫФϢގЩैֱЏӳҥ

Ϩডુै僚ϼڪИЋцϢ&ৰ僙� %ৰю/ৰގЩڞϮϯЕ࠴ϬডຽԎ࡞ལЍ࢈ݕӑ冟Ϭҽ���ϹѻсԁЩу࢝

�ࡠ�Ϲ僚

цϯםռ农�Ϣڑࢵ�军Ϧ֖֊ᐎज൲ࢵص൰ᑦਫۅ 5.5.2

ডঝՈ᎘ੑഹ� 僧۩᎘ࢵصຽԎ冟уЖ۠ৰםцϯЅϮԷИ֊ਫᐎजϬᐎजࡠ࢝ؗࢂϢގЩ冟ѡϺѫФ֊

ਫюࡠ࢝ϢݧϢϨӸГճЋцϿ௪ϢᱶӏϢᱶٙϬᐎजਫۅ൰� Ո᎘ੑഹ僨� �ຽԎ۩᎘ࢵص 僧ԆࣚાϢࢵصң

ৰ冟ҁܦϨଜЕمϽᐎजۧኧ�คЍݕ᎘۩ࣤኧцщцۻބࠈ϶ܭ僚ՊϨ冟ࢵص٥Җ֮ϽᐎजԆϮճѫ

።29僚ڊӸюৡЃק冟ࡠ冟֊ਫ冟ीܭምڋෛϢఴ冟ע

 – �ѼѠؗϢՂ߂تࠎҟ冟сЊЩཬԁݐ�Ѡ僚

Ղ߂تࠎҟӉԎГദӑតѽҶݽںՇϯٙۧҶ੧ܚϢીৼϯٙ冟ׄݐϬ֏ᐎजુैҮӼϤѠϸ

֮ᱶӮЋцՂࠎ冟ՍϬᐎजпՂࠎ僙�оՂۧࠎզࣤՂۅࠎ൰Ո᎘ੑഹ僨۩᎘ࢵص�ຽԎ� 僧ԆࣚાϢص

僚ࢵ

27 ����Ѡ冟/ৰގЩϢ࣮Г����� ϲ冟%ৰގЩϢ࣮Г����� ϲ僚Ϥற϶ݺ冟࣮ Ͻ܅ठϸЃѣࡡ冟ׄݐϬӎശࢌرұᐫՈࢌЃұه僚Ԇу冟ࢣ૧ϬϾ
Ѡۅч֏冟ѽބᎏྖ൲ҟݽՇࣽ֡تѥ僚

28 ൲ҟݽՇ֡تϤறϺ٩сࢬѠᘀߛ��ᐎजע፧僚Պٞऋւѥ冟ࢬӮϾଁѠᘀЏϮЩЕӉ֮أ僚
ՒϺ٩僚ٻرӸСӢ冟՞ӋӓϢקӸ؉ֱ�ܽᡲ冟קѐ冟уٻюыལձҟՒϢञقת冟ѐᐎजਫϢٻϢञञࡠ࢝ؗࢂਗഗѐࢌምࣤюڋԸځ 29
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 – �ࣔ �僙ݬ༯ࢵ Ϣુै僚ҨѠЩӷҨ֏冟ՊϬבϯٙϤѠҮЩԷИϤؗГѼϲࢵصஞిϯٙю؏ӳࢵص

цםϢӢດؗׄݐГҴϲב僚

Ϭ֏ᐎजુैׄݐՇϯٙ冟ݽںҶϢദӑតѽࠎϬϢЋцՂࣽق࢙ࣔࠤӉԎএ݂Ϭᐎजݬ༯ࢵࣔ

ҮӼϤѠϸ֮ᱶӮЋцՂࠎ冟ГϬᐎजࣽق࢙ࣔࠤϬү֊ਫᐎजϬᐎजࡠ࢝僚

�ુق൪冟у۪՝٥قஞిϯٙӉԎГ֮ᱶӮ֮ۧ࣫ࢵص 僧۩᎘ࢵصຽԎ僨� ЋԆာાϢࢵص

؏ӳ�军ϦڋምЇՂୀلஞۅۧࢵص൰ࢵصөԣ农�ϢГݧϢ冟ဝСϬᐎजࡠ࢝僚

؏ӳࢵصϯٙӉԎГ֮ᱶӮϤщЋцϿ௪Ϣق� 军ϦϬϯӇ࠭ୂལ农� ϢҶ੧תܚщ冟ׄݐϮڹѠ

ϢקӸӎࣸ冟ਥҖ٥ЋцϿ௪قϬᐎजеϮࣔࣽقϬ冟ՊٵюϤщϬᐎजϮԓܚՒࢵقϢՂુࠎϮу

ЖࢵصӑقϢ؏ӳ冟ת٥щуᯘӑ٥؏ӳГݧϢ֊ਫᐎजࢂဝࡠ࢝冭

 – ࢵصીৼࣩק

 – ࢵص࣮ٿҹ൏ֱܜ۫

 – ࢵصҹுֱԓཏܜ۫

ЋᐎЍ᎘ຽԎ�ஙဋϩᐎजϾଁ�僧۩᎘ࢵصຽԎ僨�ϢஙແϮуЖ֖ݘ冭

 – �农܂�����冟ЯѐѫФҝϩଚঘ�军ՁϾӛӚࢵصຽԎ僨�ЋԆࣚાϢ۩᎘ࢵصѣඛূ冭ϦѡϨչ�僧ࡎ�

 – �Ղ߂تࠎҟ冭�ѠСގЩैЩуཬԁݐ�Ѡ�军�僧۩᎘ࢵصຽԎ僨�Г�Ѡ农�

 – �ѡϺ٩؏ӳࢵصϯٙϮ�ѠקقתӸӎࣸ冟ү�僧۩᎘ࢵصຽԎ僨�ԎГ�Ѡ冟ࢵصལᏥϿݐ冭

 – ࢵص۫ࠤᇣࢣ

 – ࢵصࣩקஙࡪ

 – ࢵصଖڑܡ

 – ࢵصՇᎏྖݽࣔק

 – ીৼຄ࣠юо႒ࢵص

 – ᏡЋцࡷޥӛއϢॠᖒюثᖒࢵص

ݥϯ࠭עϮ݁قϯٙϢЋцϿ௪ࢵصຽԎ僨�Ϧӳ冟ЋᐎЍ᎘ຽԎϺ٩ᱶύ؏ӳ۩᎘ࢵص冟Բ�僧םه

 – �՞ٿюܳআקӸϯٙЏЩ֏�ϲבϢСގЩै�军ϤѠ�ϲבϮ߉农僚ϬׄݐҴϲבϢਫםӢດؗѭ冟

ҨѠЩӷҨ֏僚

؏ӳࢵصϯٙӉԎГ֮ᱶӮϤщЋцϿ௪Ϣق�军ϦϬϯӇ࠭ୂལ农�Ϣ؏תݥщ冟ਥҖ٥ЋцϿ௪قϬ

ᐎजеϮࣔࣽقϬ冟Պۅٵ൰ҹ᠃юࠤقקཏϢ՞ٿюܳআϮᙜࢵص冟ۧ ю٥ҹ᠃ۧࠤقקཏϢߧ࡛ۧࣔٻϮ

ϯુϮ؏ӳ僚



20ԫ੧Үࣵ冭ᐎजѐӮᑦਫ࠭өձҟϦࠤञٻ

6 ԫ੧Үࣵ冭ᐎजѐӮᑦਫ࠭өձҟϦࠤञٻ

ᐎजߧϮคӚՃϿٮ࿚ЋХ冟ᏳЊՈזсϿϢٮ࿚ۅࢵص൰ࣔ30ӽӎؼथϬϼѻ࢙ࢣѫФϢคت僚

ۡ冭ᐎजѐӮᑦਫ�军ᄱчюᄱ֊农ߏ�ఇؔᄣۧۘ࠭өձҟеϮࠤڈۻञٻ僚

ϬϾӛЋӽӎۅϽЬ� 军ՁуϾӚ܂���сѭϤ߮农冟ұӳڈۻճѫцщϤҥ冟ᐎजځࡠڊᑻٻرᐊཏ冟ճЋڋም

൷ѐϲటϢߏఇؔᄣ࠭өؔञٻᐊཏ冟уڊݛআцщ๋ݢ僚

30 ᐎजᐎҼӑ僙�ᐎजࣤ؏ӑ�军8%6农僙�ᐎजӷڊՂࠎ僙�ᐫՈٮ࿚ࢵصঔӓ
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7 Ϻ੧Ү३�冭ᐎजϨคࢬᏕవцщ

Ϭคඛূ冟ᐎजϨϤϲࢬᏕవцщ僚ॱ ҮϿЊڮճٵคцщ冟ᐎज௺قԆИᏕᏕవдࢬ僚

7.1 ࣤਗഗԲ۠ࢌقԆИᏕᏕవࢬ

ՂࠎԆИᏕГѼںᏕٻ冟ࣤڐ僙ࢌ�юະဃ僚

 冟ًᐎजࣤਗഗས؊Ϣ����冘ϢقԆИᏕᏕ�军Ձۡ��农�࿇ՓًऌࠐᰡᏕՂࠎϢӋتقԆИᏕՕ

ာϤறϦϽ���冘冟үϿЊࢌڮਗഗԲڑਗഗས؊ϢقԆИᏕ১ׂЬϩՓًऌࠐᰡᏕՂࠎ���冘僚

ۡ冭ݕӮᐎज��ϲࢌю۠ϲڑڑܡਗഗϮЍӏ߿ԎճԆས؊ϢԆИᏕᏕవ��冟ԫه冟��ϲࢌЅዌՑਹࢬճ

Ꮥవ�军۠ࢌϢҽϲڑਗഗҮӢЏұه农僚

ԫه冟ᐎज۠ࢌҮӢւقԆИᏕᏕ32ถӮ���冘Ͻ���冘ҮӢ冟ՂࠎϬؼथճסԆыСࡲИՕॱԴؼыϢ

قԆИᏕᏕవ僚ાာЦӕ冭����ѠւقԆИᏕᏕұЖ冭

 – �ᮊᅖڑϢقԆИᏕవГ�����冘

 – �ഘڑݥϢقԆИᏕవГ�����冘

 – �ఋଢ଼ᇹڑϢقԆИᏕవГ�����冘

 – �ᐫՈڑقϢᏕవГ�����冘

 – �যᅖੲڑϢقᏕవсҶГ�����冘

ᐎज��ϲࢌԯЋϮԻࢌਗഗѐ୪өຌٮ࠺ས؊сҶϦׂЬ����冘ϢࡲᏕۧ࠭өᏕ冟үࣤਗഗ১Ϧས؊

Ꮥۧ࠭өᏕ僚ࡲ

࠭�ݢܼ 7.2 ө؊๋ϿӮ���冘ϢᏕ؊ৈ߬

ѐڞ୪ׂЬ୪ө���冘ׂۧࡲۃЬϤߛۿᐎजע፧تо୪չИϢܼݢ冟уѐڞ୪ׂЬ���冘үչИϢ࠭ө؊

๋冟ࣤ ਗഗ߬؊قԆИᏕ僚

ਗഗས؊ϢᏕవ僚ڑԎه冟уڮۯԆИᏕਅᓍϾႽуϤϲقས؊ϢࢌਗഗϬճԆϬڑ 31
32 ՑѐӮ�僧Ꮥవ僨�үӽ冟ϼѻځӝڪѣ�僧Ꮥ僨�Ϥಔ冟ӝϬЦӕᐎजᰡྪϢᏕۈޔӮЩ໐ћө僚
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ᏕઇޮࢬԸځ 7.3

�ѣৰԸઇޮ僙ת֊؊ЩގϢࢌ࣋Ꮥઇޮ冭ЬаЖ᚜ੲࢬԸځӼϮԘңݧ Ϯञ֫оஞᏕࢵઇޮ僙� ත؏Ղࠎઇ

ޮ僙�ౚ୪Ղࠎюٮ࿚оՂࠎઇޮ僚ϬኧϢӏЖ冟ᐎजݧӼ֮Ͻ϶Ѝӎ؏ੑഹཏԪϢਹӇ冟ڐՍϬ݂϶ԘѠ

չݰϾଁᏕࢵઇޮ冟ҖүގЩ؊֊תѣৰԸઇޮӽӎӎ؏ੑഹԎϢ�僧ူݢתп僨�ऌ֖ࠐӑϩߴ߂僚ᐎजӋਫ

ඛূՍળ֊ᐥ؏ӎ؏ੑഹऌࠐϢ� 僧ူݢתп僨�军ऋւՁ�����农僚����Ѡב���ѝ冟ᐎजܭؼϬӋܭՂܲЋଜ߿

ట僨�农僚ע؊ట�军�僧��ѠᏕעѭϢݘे݀ۅᐎजцЃبట冟ՊϨᐎजࣤ૧Ѓ۫ଖϬ����Ѡਗ਼ठעᄢϢݘٻᏕق

ϬБעϢࣩ֖ע࢙Ћ冟۠ Ϣѐྪ֢ځϽ����卭����僚ᐎजࢬԆИᏕవգ����卭����ق௺ӼѫФϢݧՍࢌ

ᏕϯҭϴϢםϢϴٹЩЕЃЬेעာ϶ԓҊ冟ᏳұѐಞэێѣϢםৈᏕۧᏕ؊ഠ߬冟ϬेϢעာЭ

ڈۻ僚ϬםϬ࠭өᏕਅуৣڴՑզϢ๋ЩуߘԎۣԻҩऑ߿ϮࢌปϢ୪֖ӑ߬Ꮥ冟ю۠ڈۻСѐ߉

ѥЖ冟وݽࡡѠӼଁϢҊӑՑզࢬᏕઇޮЩЕӉչݰ冟ٵФՍӉᤷϬڞڊᐎजᏕ؊ݓࠈүଖϮ૿ળӇϢ��

ѠᏕ؊עటԆ۪Ⴠ僚Бעటઑ۫ՍӮ����ۧ����Ѡב��ѝЭ߉僚ϬهҮӼ冟ҊϮϢࢬᏕవઇޮҖࡎѣӮБࠤ

Ղࠎ僚

7.3.1 ধϮ૿ળӇϢ�僧ူݢתп僨�Ꮥ؊ઇޮ

Ж᚜ੲࢌ࣋僡僡ᐎज��ϲࢌҮϤ冟ӮᐫՈتݙ冟۴ᐫՈԋࣩϦ࢞ϤϲвС僡僡૿ળϩୀЊҩऑߘՂࠎ

уճѫߧϮЩࡊϢݢת؊֊ϢՂࠎ冟ϬճݢתϮզϢ؊֊ϨਅӮճЍԣϢಞэێѣϢඛূࢌ٥ѐϼԻق

ϢԆИᏕञԎГ������军ճЋڋም�����ϢࣤԆИᏕ农僚

ұӼԆଁ冟Ӊଜ߿ϢᏕעݘటю��ѠᏕ؊עటЅࠤЇᐎज۠ࢌЅՍࡎѣӎ؏ੑഹ�僧ူݢתп僨�Ꮥ؊ઇޮ僚Ӽઑؗ

Ϣߴ߂ѭϢᏕవՍҶӮ���冘僚ᐎज�僧ူݢתп僨�ՍࡎѣӮୂӮᐥ؏؉ֱϢݢתю�僧ৰੰݢ僨�Ϣ؊֊僚ডঝӎ

؏ੑഹϢऌࠐ冟僧ৰੰݢ僨�ЩЕڋምଚঘڊআैܐ�军63&农�юுֱйӸ؊֊僚ઑ۫Ղࠎᐥ؏؉ֱϢݢю�僧

ৰੰݢ僨�Ϣಞэێѣ݁ӏϺߘЭϬᐎजӄЕᐥ؏� 僧ူݢתп僨�ઇޮϢᏕ؊ࠈഈ�ӎ؏ੑഹϢݘிզࣤעᓘގ

����Ϣێѣ϶Ѝ؊ۧڋםϢҩऑߘۧಞэ�僚

7.3.2 ᏕࢵጇԎ

ᐎजћϮఴӇϢᏕࢵጇԎϢҝעдЩЕϨࠃϤҁՃϢ僚ᐎजᏕࢵጇԎϢԓҝעϦϨ֮Ͻӎ؏ੑഹюኧ

؏ћϢϮఴӇϢॄऑ冟ұүٴࢵԎѽলϢᏕځҹզԲྪᏕϯϸࢵᏕݽ冟үϨӏڴᑻᏕ؊՞ځϢϤৰߑ߂

൰ϩґϴۅᏕϯྪ҅ٵԷИ�军ԪౢటֱЩуґј农冟ڎϢጇԎЩуϬԘࢵխੑۧճѫҠҟ僚Ꮥࠎଖ僙�Ղ۫

ϢԎՒюટࡎՒ僚

ՑՕӮኧ���冘сࢬӘࡲᏕऌࠐ冟ᐎज੬Г��冘ϢӘࡲᏕϨँࢬϢ冟ኧϿЊڮћٙцϢӘࡲᏕᏕవҶ���冘

໙ݐґҶ僚Ϭᐎज冟ځԸӘࡲᏕᏕవࡎѣӮܿՎ僙�ңп僙�ඁߘՎ僙�ফԲحӱւ�军����冘农冟уࢵصࠊޞ

�军����冘农僚ق

Цґ϶ࠎИᐎजѐౚ୪ՂڪᏕ冟ϼࡲᗁճܲ֊ϢӘألࠎౚ୪ՂގᓘݘᏕᏕࡲИۡӝϢϨ����ѠᐎजӘࡲ

ऋ૿ળӇ僚
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8 ԫ੧ࣧ冭Ћᐎ้߬اխསᏕຽԎюᐎजޤಙ้߬اխསᏕຽԎГ϶ЍЋцۧ
ֱ؉ഈࠈ൰ۅಙϢܲ࠭ۘϬᐎजϢܲ࠭ޤ

8.1 ᐎजޤಙ้߬اխསᏕຽԎզӮԆИᏕϢϮզԎ

ᐎजюޤಙҮӢϢ้߬اխསᏕຽԎ�� 僧ᐎಙ'7$僨� �Ӯ����Ѡב����ѝЭ߉冟ϬҼ݀ױձӃӱٵԓӑцੵӎശ؏

ӸԲэॿੑഹϢऌࠐ僚ᐎಙ'7$ϬᐎजӮ����Ѡב��ѝ僙� ϬޤಙӮ����Ѡב��ѝљيԓཏ僚ϬهҮӼ冟ޤಙю

ᐎजҮӢϦࣽϬ'7$僚

8.1.1 ୪ױ

ডঝᐎಙ'7$冟୪ױԆИᏕсҶᏕవГ���冘冟Պߏఇ҅ϬࣺϤӃKцڞϮ໔ױϯׄݐ���冘୪࠭өϢզࣤՂ

Շݽ࿚ٮಙޤ�ଖ僙۫ٮഎথۧٮѣӮѐࠩҿਅࡎᏕ僚ӳҥϢ১ЏоԸ߬ױ农�Ϣ୪םϲϯৣۧق�军؏༑ࠎ

છюᐎजцщӑϢߏఇ僚Җү冟ডঝޤಙөыᏕע冟ޤಙϢԓւԆߏఇϢ୪߬ױསڈۻઑ໐Ꮥ僚ԫه冟ᐎಙ

'7$ϢԎӏϺϮݢӮޤಙܲ࠭ۘܲ࠭Ӯᐎज僚

ױݢ 8.1.2

੬Ϭ๋֮ϯीסцѐױݢསᏕ僚ݕӮޤಙߏױݢఇϦས؊ڈۻઑ໐Ꮥ冟ϼϤԎϢ๋֮ϯϨीסϬޤಙүܲ

࠭ᐎजᘵጩуԎؗඡ҅ޔᐎजՂࠎϢᘵϯ僚

ێѣڪގځ 8.1.3

ডঝᐎಙ'7$冟ϼҴϲцщϢᏕࢵҹզѐڪގځѣێས؊Ϣઑ໐ᏕсҶᏕవГ��冘僚ޤಙөыᏕעԎѐ݉

ीߏܭఇϢڪގځѣێϢԓੵᏕవ冟ՂࠎГ�����冘ۧ�����冘冟ϲϯГ����冘ۧ���冘僡僡ডঝҁ࠭ߘϢ๋֮ϯ

юהԆϮϯϢϦӳүԎ僚ԫه冟ᐎಙ'7$িйৈׄϩգޤಙߏఇϽᐎजϢڪގځѣێϢઑ໐Ꮥ僚

ۡ冭ᐎजϦས؊ڪގځѣێઑ໐Ꮥ僚

8.2 ᐎЋ้߬اխསᏕຽԎզӮ้߬اխས؊ԆИᏕϢϮզԎ

ᐎЋӮ����Ѡ���չ۪ϩఓϮϢٵխསᏕຽԎ�军�僧ᐎЋ'7$僨�农僚ا��ѝુ᪦ϩБϢ้߬ב��ѠຽԎ冟ӽӮ����Ѡ�

僚߉�ѝЭב
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8.2.1 Ҽࡓ݀ױ

ᐎЋ'7$Ϣզ༚ѷҮϤ冟ϨୡᏕҼࡓ݀ױദӑцੵӎശ؏ӸԲэॿੑഹ� 军2(&'农� ऌࠐ僚ϼϤխϺ֖ނՍۅ

ҶᑦцୡਗѽࢵϢଞӕט冟ڪҴцИу֏٩ѐӃГၟࢍөцਫྪᏕϯۅ൰Ԇ٨ϢҼױ冟ұ϶Ѝӑ僙� ਗഗ

ҹྥۧՂࠎϢҼױ僚

8.2.2 ୪ױ

ডঝᐎЋ'7$冟ұһ୪๋֮ױϯϨՂࠎ�军чӮୡਗଞӕࡥ冟؏༑قюϲϯৣם农僙�ीסӮKцࣺϤӃ

ڞألϮ໔ױՂׄݐࠎ����Ϣ࠭ө冟єЙ୪ױϢсҶઑ໐ᏕՍϨ��冘僚ϼলᐊཏᤷϬ֖ϤނৈׄѐᑦцՂࠎ

ћٙϢاխསᏕ僚ϬԆϮճѫѥЖ冟ѐ୪ױϢсҶᏕవГ���冘冟ϼԲ����ѠӼٰاխསᏕຽԎϤҥ僚

ұһ୪ױϢ๋֮ϯϨࣺϤӃKцөԣ僙�ճӑਗ࡞僙�ЋቱӑۧыӃԯછуKцاӃॄӳܢԎϢҹྥю

ਅٮ冟KцϤӃ؟ѐ٥ল୪ױՖӋ߬Ꮥ僚ϸЋцүࡷ冟ϼৰҹྥڋም冭Ћцܲ࠭ՂࠎюӋцৡЃڊ።ਅٮՇѽ

Ѓ僚

ێѣڪގځ 8.2.3

ϬЋц冟ЋцՂبࠎᐎजϲϯۧՂߏࠎఇϢڪގځѣێϢᏕవГ��冘冟үѐҁຽԎцщ冟هলᏕవГϲϯ���冘冟

Ղࠎ���冘僚ԫه冟ᐎЋ'7$ڪގځѣێϢᏕవգ���冘Ͻϩ��冘僚ݕӮᐎजѐځڪѣێϦས؊ઑ໐Ꮥ冟٥ຽԎ

ӏϺڪգЋцبᐎजߏఇڪގځѣ๋֮ێ僚

ױݢ 8.2.4

Բ����ѠຽԎՑՕ冟ᐎЋ'7$еϮߏױݢࢬఇϢઑ໐Ꮥ冟сҶᏕవܳڞϬ���冘僚

ۡ冭ᐎजѐϤறᡳޔϦས؊ױݢઑ໐Ꮥ冟ѡѐӑۧױݢᘵጩױݢ����Ϣऌࠐས؊ઑ໐Ꮥ� 军ϬϦࣽϬ้߬

խསᏕຽԎϢѥЖ农僚ا

цϮҹྥ冟ϨϦས؊ઑ໐ԆИᏕϢ僚ۧ࡞ఇϢ๋֮ϯұһϨࣺϤӃKц�僙�ճӑਗߏױݢ

8.2.5 цੵښോࢵص

ᐎЋ'7$߬ৣᐎजգѽຬ␖ۧڿҹښോϢцੵښࣔϬЋцϢقᏕюӘࡲᏕ冟ٵФۅ൰ϢϼৰࢵصЩИ

ϽԲЋцՂࠎӳӓࣩטϢ֖লᏕഠ߬僚ࠍҮ༣Җ冟ϼϲ১ӳҥࡎѣӮЋцϢຬښՂࠎюඉِՂࠎ僚ϣФઑ۫

ϼϲխϺϢᏕ؊ৈ߬Ս֖ϤނӘԪЋᐎقֶࣔ࢈ٍاҠҟ僚

 8.2.6

ᎵϾԆଁ冟ϸᐎಙ'7$Ϥҥ冟ᐎЋ'7$ӽӎۅҶϩٍ࠭ܲاϢᏕ߉ࢵవ僚
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9 Ћцܲ࠭ۘϬᐎजϢӃటюᐎजՂࡾעࠎถ

9.1 ϬᐎजӃట

Ь୪݀僚ѫФЩЩЕϢޮϬᐎज֖ӑڈۻϢםҮڂถᄸ܂�১Ͼ冟Ћцܲ࠭ࣔЩуѣуϾӚה

؏Љ冟ᑦਫ϶טෛϢउעϨգᐎजڪڐ冟ݺϾܦϢౚ୪僚գՇࠎՂڑϾۧقϢӃޮ冟Էչิ۩݀ߘ࠭ۧ۩

ѣӮЋцܲ࠭ۘϬᐎࡎϦ؏ᑦਫߠӃటϦЩӑ冟Љ冟ϼϤ϶טෛउעӼϢЋцݧЏϨЩЕϢ僚ϦЬ冟գ

ज֖ӑϢ݀۩僚ԫه冟сݛࡾϢӃޮϸϨ؊ᐎज݂Ͼڑౚ୪ՂࠎϢ୪ۧճ࠭ߘԲᘵࢵ僚

؊ۧчిӑ���冘ۧґЊ୪Ϣӑ୪冟ۧ ӘԪ僙�ৈׄճڞ୪ׂЬۧࢬӮ���冘僙����冘ۧ���冘Ϣ冟݁ Ϭ

Ֆћ݀۩ҮӼϾܽྶݽԯછ�军),10$农冟ݽ٥ྶԯછЩуࠤ۩݀ه҅ۧ۩݀ه؉ֱ僚

军ӷ农ڊ�ՂࠎЏᡥഏӳҥԎ冭军ӷ农ڊ�Ղࠎ୪Ͻ僙�ӘԪۧৈׄճݧऌ࠭قөۧܲީׂЬۧ

ԎϨଜ߿ԯછݕԯછ�军),10$农冟ݽӮ��������僙�����僙��������僙�����ۧ�������Ϣ冟Ѕ݁Ͼܽྶࢬ

Ͼଁڞ୪ӑГۧГճࠤ؉ֱ僚

ԷИϾڑՂࠎϢౚ୪ϸӝ۰лঊঝ僭୪ީ݀۩юैጩֵभࣤעట僮� 军6(67$农� ܋ճԓཏॊ১эчϩϤ

Ղљ؊Ϻ僚ұһݧऌϨϺ����冘୪ౚ୪冟ѡϺϿ୪ڞϮݧऌՂࠎ���冘Ϣ՝߿冟১6(67$ϸᓘގճֵ

ৌິົв୪僚

ұһׄݐۘۧ݉݉يуౚ୪ГݧϢ冟১Ћцܲ࠭ࣔϬљيС੬٨Ь࢙؏࠭ຽ૧بϤщᐎजق

ܲ࠭冟ԷИᐎजՂࠎϢ୪僚؏࠭ຽ૧ًԎ୪ؔѱϢ؉ֱ僙�ԎតѽЃྥћу؏࠭۠ӃஙແϢ࠭ٮ

ܲ֊僚ຽ૧ЋЏЩуԎ୪ϿЃϢ՝߿Ӄޮ僚

9.2 Ϭᐎज࢙ࠤоՂࠎ

૧冟Ͻࣔ߿၀۪՝Ϣݡᐎजޕۻҹྥуߏо࢙ࠤӇҹྥզӮӳӝϬᐎजࠎϸӝ۰лডঝЋцՂߏо࢙ࠤ

�ӕै࣋Ϣٹ࣋ࣔקඏө冟уࣩءϢࠎ൰ЋцՂۅ僚٨Ϻݏ҇࣋Շࠕ֡تՇݽق 军ЋцעෛЖӓ߉ಚ

ॗϨقദ٭农僚

僚އϯϢુއҹྥԆϮુߏ农�Ϣоैܢ൰ӎՂै�军ϲԸѥЖЯϺӎۅ؟С࣋֏冟םࣺ

оߏҹྥԇਕ݁ోڋЋцՂࠎϢӋਕ冟ѭӱےл�僧оՂࠎ�;<僨�冟;<՝оߏҹྥԆϬڑܡϢԇਕ僚ԆϮЋӛ

ӛֱྡྷ܍٨ӎЬՂैϢॠᖒћᐎजۻϤޝӃࡷޥ�军ұࡎѣ冟ޥࢊ农�Ϣᖒӛ僚
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9.3 Ϭᐎज࢙ࠤՂࠎ

ћ࢙ϮञఎۻՂࠎсۡࢬ࠭өГߛ�ᐎजע፧冟୪܋ϮञՂࠎГߛ��ᐎजע፧僚ϮञఎۻՂࠎϬ࢙ࠤСۡ࠭

ө؟ٮӋᰡפ僚୪܋ϮञՂࠎϬ࢙ࠤС冟ԓੵۡ࠭ϦИࢬӮۡ࠭өٮϢ����冟ϬڈۻѥЖ冟Ҋٮч࠭

ϦИࢬӮߛ�ᐎजע፧僚

Ϧۣܦңѥ冟עෛϦٻرϺ٩Ղࠎᒞ֏፯۫٫冟ѡϺՂࠎӋᱶٙϦׂЬ��ϯ冟Ӌւ୪ؼथϦ֏፯۫

٫僚ՊϨ冟ұһѝѭ࣫୪Ϻ٩ᒞ֏፯۫٫冟ۧ ۘԯՂࠎӋᱶׂٙЬ��ϯС冟১݁ؼथᒞ֏፯۫٫僚ѡϺՂ

ГϮञ፯۫冭࠭ڂҴѠϦׂЬуЖ֡ὁЋϢҴϲ冟১፯۫ݏܰࠎ ፧冟Ѡి�ंעᐎजߛГ�ंᘵ՝ߘ

थ֖ӑӋӱ፯۫僚ؼСԴЅЩڈۻϮ���ԇӋᱶٙ僚ԯҖ冟୪ߧح፧冟юҽѠעᐎजߛ

ϯ僚ۡއԎԆϮુ冟ࣩءϢࠎምՂڋӛֱ冟࢙٨ϺӎЬՂैϢћࠎՂ࢙ࠤ ࠭ө݁ࣽ֊ڐՍћ࢙Ϣ٥Ղ

Ӊ僚ұһуԓؘү݉لՍϤߍҮӼ冟٥ᄣݏ࢙҇࣋ࠤՖћ֡تՇݽࣔקӮࠎ冟ϬՂߍԇЖϢϤщӑࠎ

Ҋ࠭ۡٮ冟১Ϭԓؘܢຽ૧Ћ؟у࠴࢞௭ॊϢӃޮЦӕ٥ԓؘՑզॊ܂冟ण࢙ϯ݁ܐӱܽܢߊԓؘϢځ

སюం߰冟ճ؏Շၟۃ僚сѭ冟݁ ގځݕ፯۫٫፯෬ण࢙ϯϢܽߊܢճϨଜՖߴ僙� Փ僚ՂࠎԇਕӃ

ӱеϮञٻ冟ՊϦИԲӽӎϬᐎज࣋ϢճٵՂࠎԇਕՑੰ冟ЏϦИՒۧ੬уᎭଁՒӛއչԇ僚
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Introduction
 
Switzerland has become a major jurisdiction for Chinese enterprises that are looking for 
Direct Investments in Europe, establishing European Headquarters and R&D-Centers, 
and acquiring European high-class know-how. 

The number of Chinese-controlled, considerably sized companies or branches in Switzer-
land have increased tenfold in the last decade. 

We have identified eight key factors which we believe make Switzerland a prime choice for 
Chinese Foreign Direct Investment in Europe that we are going to introduce to you in this 
brochure: 

(I) Switzerland is economically integrated in the EU; (II) Switzerland is the first and only 
Continental European country that has concluded a free trade agreement with China; (III) 
Switzerland has excellent high-technology industries; (IV) Switzerland has excellent con-
ditions for Chinese European headquarters; (V) Switzerland treats foreign investors almost 
as domestic investors; (VI) Switzerland imposes no restrictions on cross-border movement 
of capital; (VII) Switzerland offers very competitive tax rates in Europe; and (VIII) the New 
Sino-Swiss and the Hong Kong-Swiss double taxation treaties offer preferable conditions 
for investments into Switzerland from China and Hong Kong. 

In addition, we introduce to you the Swiss M&A options for Chinese investors and company 
law in a nutshell. 

We wish you much enjoyment in reading and discovering! 

Lukas Zuest (Counsel, Head China Desk) and Christoph Niederer (Partner, Head Tax)
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1 Factor 1: Switzerland is economically integrated in the 
European Union

Even though Switzerland is not a member of the EU, Switzerland is economically well 
integrated in the EU, and trade between Switzerland and the EU is not adversely affected. 
It is therefore from a free trade perspective irrelevant that Switzerland is not a member 
of the EU.

1.1 Swiss/EU Free Trade Agreement and EFTA Free Trade Agreement

Switzerland has, since 1973, a free trade agreement with the European Union and is since 
1960 a member of EFTA (European Free Trade Area, today consisting of the Principality 
of Liechtenstein, Iceland, Norway and Switzerland).

As a result, industrial products of Swiss origin are exempt from customs when exported 
to EU or EFTA countries. Hence, Swiss industrial products enjoy free trade access to the 
EU and EFTA markets as if they had been manufactured in an EU or EFTA member state.

1.2 Swiss/EU Mutual Recognition Agreement

On June 1, 2002 the Agreement between Switzerland and the EU on the dismantling tech-
nical barriers to trade came into force (the “Swiss/EU MRA”). It applies to most industrial 
products and provides for mutual recognition of conformity tests required for market 
admission under applicable safety standards. The same rules also apply with respect to 
the EFTA members Norway, Iceland and Liechtenstein.

Technically, the Swiss/EU MRA identifies the product categories for which Swiss and EU 
safety standards are considered equivalent so that in each case a single conformity cer-
tificate is sufficient for both Switzerland and the EU. Currently the Swiss/EU MRA covers 
most industrial products, i.e. machinery, personal protective equipment, toys, medical 
devices, gas appliances and boilers, pressure vessels, telecommunications terminal 
equipment, equipment and protective systems intended for use in potentially explosive 
atmospheres, electrical equipment and electromagnetic compatibility, construction plant 
and equipment, measuring instruments and prepackages, motor vehicles, agricultural 
and forestry tractors, good laboratory practice (GLP), medicinal products, GMP inspection 
and batch certification, building products, elevators, biocidal products and cable cars.

As a result, any relevant product passing the Swiss conformity test may be labeled with 
the EC label and exported to the EU without double testing or further checks under the 
relevant EU safety standards. Only a few products within the said categories lack equality 
of standards but also with respect to these the relevant Swiss admission authority is 
allowed to act as one stop shop, i.e. to certify conformity under Swiss and EU standards.
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This elimination of the need for double conformity tests removed technical barriers to 
Swiss/EU trade. As a result, Swiss industrial products enjoy non-discriminatory EU mar-
ket access.

Note: The benefits of the Swiss/EU MRA are independent of product origin. Accordingly, 
for Chinese manufacturers launching industrial quality products in Europe, Switzerland 
is an attractive European test market: Small, xenophile and made up of German, 
French and Italian speaking parts it is almost Europe in miniature – and Swiss admission 
of industrial products includes, as a rule, EU admission.

1.3 Swiss/EU Agreement on Public Procurement

On June 1, 2002 the Agreement between Switzerland and the EU on public procurement 
came into force. It extended the obligations between Switzerland and the EU under the 
WTO public procurement conventions of 1979/87 and 1994, by requiring international 
public tender invitations not only for significant central government procurement pro-
jects, but also for significant procurement projects of regional and municipal authorities, 
government owned telecommunication operators, railway operators, entities active in the 
field of energy other than electricity (such as gas and heating supplies) and privately held 
licensed providers of public utilities such as, e.g., drinking water, electricity supply, urban 
transport, airports, river and sea transport. 

Hence, the Agreement on public procurement considerably extended transparent and 
non-discriminatory access to these additional EU procurement markets (worth billions) 
for Swiss suppliers and service providers and made them even more competitive. 

Note: Chinese investors evaluating the acquisition of a Swiss manufacturer should be 
aware that Swiss companies enjoy non-discriminatory access to the most important EU 
procurement markets.
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1.4 Swiss/EU Free Movement of Persons

The Agreement between Switzerland and the EU – in force since 2002 – on the Free Move-
ment of Persons guarantees complete freedom of movement for Swiss nationals in the 
EU/EFTA countries with reciprocal rights for the nationals of the EU-17

1, EU-82 and EU-23, and EFTA4 countries5. The Agreement grants those nationals a right 
to obtain a residence and work permit if they have medical insurance, suitable living 
accommodation and sufficient financial means (savings or income) to feed themselves 
and their family. 

Note: Nationals of the EU-17 and EU-8 / EFTA countries moving to Switzerland or taking 
up gainful employment in Switzerland only need to register in person with the competent 
authorities within 14 days of entering Switzerland and at least 8 days prior to taking up 
gainful employment, producing a residential lease or deed of purchase as well as an 
employment contract and a completed application form for a foreign resident ID card.

Due to Switzerland’s attractiveness in the European employment market, massive immi-
gration from the European Union (EU) started in 2008 and reached an annual net immigra-
tion of roughly 1 % of the entire Swiss population which meant every year a net immigration 
equal to the population of the city of Lucerne. It resulted in 2014 in a 24.3 % proportion of 
foreigners, of whom roughly 66 % were EU nationals, composed mainly of Italians (23.2 %), 
Germans (22.5 %) and Portuguese (19.8 %) and led to the success of a popular initiative 
requiring that “Switzerland autonomously steers the immigration of foreigners” and that 
“maximum numbers apply to all immigration law permits” including those for EU nationals. 
On February 9, 2014, the Swiss people and Cantons voted that popular initiative into con-
stitutional law (the “Constitutional Mass-Immigration Provision”).

The Swiss parliament implemented this initiative only half-heartedly, and did not introduce 
maximum numbers of immigration permits for EU nationals. Instead, it introduced a con-
cept according to which in industries with a high unemployment rate, employers must first 
try to fill an open position with Swiss residents before an EU national may be hired. As a 
matter of fact, the implementation law will not implicate substantial changes to the status 
quo regarding the free movement of EU nationals into Switzerland. 

1 Austria, Belgium, Cyprus, Denmark, Germany, Finland, France, Greece, Ireland, Italy, Luxemburg, Malta, Netherlands, Portu-
gal, Sweden, Spain, United Kingdom

2 Estonia, Lithuania, Latvia, Poland, Czech Republic, Slovakia, Slovenia, Hungary
3 Bulgaria and Rumania 
4 Iceland, Norway, Principality of Liechtenstein
5 With respect to Croatia – which joined the EU on July 1, 2013, the Swiss-EU Free Movement of Persons treaty has been 

extended as per January 1, 2017. During 10 years from the date of entering into force, the free movement from Croatian 
nationals may be subject to certain restrictions. 
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2 Factor 2: Switzerland is the first and so far only 
continental European country that has concluded  
a free trade agreement with China

2.1 Importance in general

On July 6, 2013 China and Switzerland signed the Sino-Swiss Free Trade Agreement 
(“Sino-Swiss FTA”) which entered into force on July 1, 2014. The Sino-Swiss FTA is China’s 
first free trade agreement with one of the world’s top 20 economies and the first one with 
a continental European country. 

After the Free Trade Agreement with Hong Kong6 (in force since October 1, 2012), the 
Sino-Swiss FTA is the second answer to the increasing importance of bilateral trade 
between the two countries in the past few years. As China’s premier Li emphasized when 
visiting Switzerland as the first European country after taking office, China is Switzer-
land’s largest trade partner in Asia. 

The Swiss government’s import/export statistics for 2015 feature China again as Switzer-
land’s third largest export market (CHF 14.7 bn, whereof CHF 9 bn to Mainland China and 
CHF 5.7 bn to Hong Kong) behind the European Union (CHF 109 bn) and the US (CHF 27.4 
bn). These figures do not contain gold bars and other precious metals, coin, precious 
stones and gems, works of art and antiques. If they are included, China was even Swit-
zerland’s second largest export market (CHF 43.5 bn, whereof CHF 19.3 bn to Mainland 
China and CHF 24.2 bn to Hong Kong) behind the EU (CHF 120.9 bn). 

According to the Swiss National Bank’s direct investments statistics 2015 (2016 not yet 
being available), Swiss direct investment transactions to Mainland China totalled CHF 1.6 
bn in 2015 and those to Hong Kong CHF 0.9 bn. At the end of 2015, Swiss controlled direct 
investments of CHF 6.9 bn in Hong Kong and CHF 20 bn in Mainland China, ranking Main-
land China first in Asia for Swiss direct investments and fourth world-wide (behind the EU, 
the US and the latin-american off shore finance centres).

6 Concluded between Hong Kong and the European Free Trade Association (EFTA) of which Switzerland is a member.



37Factor 2: Switzerland is the first and so far only continental European country  

that has concluded a free trade agreement with China

2.2 How Chinese exporters and investors benefit

2.2.1 Export of goods

Prior to the Sino-Swiss FTA Switzerland had no obligation with respect to imports from 
Mainland China7 other than the obligation under the WTO General Agreement on Tariffs 
and Trade (“GATT”) not to apply customs tariffs higher than Most Favoured Nation 
(“MFN”) rates. Nevertheless, following WTO/GATT’s 1979 adoption of the so-called Ena-
bling Clause, Switzerland autonomously, i.e. without any obligation, adopted a General-
ized System of Preferences for developing countries that also fully or partly dismantled 
tariffs for certain goods originating in China. Accordingly, Switzerland unilaterally abol-
ished its tariffs for almost all industrial and other non – agricultural/farming/fishing prod-
ucts except for textiles and footwear originating in Mainland China. The Sino-Swiss FTA 
converted such unilateral preferences (which China would otherwise have lost as soon as 
no longer qualifying as a development country) into binding commitments and fully or 
partly dismantled the vast majority of the remaining tariffs (including those for textiles 
and footwear) as of the FTA’s entry into force.

Note: As a result, Switzerland has with respect to goods listed in Switzerland’s specific 
preference schedule8 and originating in Mainland China (imports from Hong Kong being 
governed by the EFTA – Hong Kong free trade agreement), since the entry into force of the 
Sino-Swiss FTA: 
 – abolished almost all remaining tariffs applied to industrial and other non – agricul-

tural/farming/fishing products, including textiles and footwear9; and 
 – reduced or abolished the tariffs applied to numerous agricultural/farming/fishing 

products10.
 
As a very rough thumb rule, such tariffs were abolished for products which are not, or 
only insignificantly, competing with correspondent Swiss products (such as, e.g., tropical 
products, fish and crustaceans); for those significantly competing with Swiss products 
the Swiss tariffs were, subject to quite a few exceptions, abolished or reduced, some-
times, however, only outside Swiss harvest periods or within WTO tariff quotas11. For 
processed agricultural products of a primary export interest for China (i.e. in particular 
sugar, bakery, pasta products and peanut butter) Switzerland committed to reduce the 
relevant tariff beyond the removal of its domestic industry protection element.

7 With respect to imports from Hong Kong, the EFTA free trade agreement with Hong Kong, in force for Switzerland since Octo-
ber 1, 2012, applies.

8 as defined by the Swiss-Sino FTA
9 Appendix 2 to Annex I of the Swiss-Sino FTA. As a result, virtually all Chinese goods described in Sections V through XXI resp. 

Chapters 25 through 97 of the Harmonized Commodity Description and Coding System (listed in Switzerland’s specific pref-
erence schedule) are exempted from Swiss customs tariffs.

10 covering all goods described in Sections I through IV resp. Chapters 01 through 24 of the Harmonized Commodity Description 
and Coding System, as listed in Switzerland’s specific preference schedule (Appendix 2 to Annex I of the Sino-Swiss FTA)

11 such as in case of, e.g., certain meat products, cut flowers, vegetables, fruit and fruit juices.
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The above is only a rough summary of the 400 pages making up the FTA’s Swiss specific 
preference schedule and any reliable advice in a particular case needs a detailed analysis 
based on the tariff numbers of the particular goods at issue.

Finally, and for the avoidance of doubt: The tariff preferences granted under the FTA do 
not cover value added tax (VAT) levied on imported goods (with respect to the applicable 
Swiss VAT rates see Section 7.3.2, below) and Swiss regulations on product safety, health 
and labelling will continue to apply also to goods imported from China.

2.2.2 Manufacture of goods in Switzerland

Chinese manufacturers would do well to consider combining the advantages of the Sino-
Swiss FTA with those of Switzerland’s free trade and mutual recognition agreements with 
the EU and EFTA (featured in Section 1, above) and, as the case may be, with any of Swit-
zerland’s other 27 free trade agreements with 38 other partners (featured in Section 3.3, 
below), using Switzerland as its gateway to all these countries. 

“Gateway”, does not, however, mean that a Chinese company may use Switzerland effort-
lessly as a transit or passage for its goods destined for the EU, or any other country with 
which Switzerland has an FTA, profiting from zero tariff. How easy or difficult it is would 
depend on the rules of origin (ROO) in the Swiss FTA with the relevant destination country 
and should be studied specifically by a legal expert specialising in international trade.

Generally, such ROO require a minimal value added created within Switzerland. Chinese 
companies could export parts and semi-finished products meeting the ROO of the Sino-
Swiss FTA to Switzerland at reduced or zero tariff, and process or work on them in Swit-
zerland, or assemble them with Swiss components in Switzerland to a sufficient extent to 
meet the ROO requirements for Swiss origin in the Swiss FTA with the final export desti-
nation country or countries. The product will then be deemed Swiss made, with all the 
positive images and effects that carries, and enjoy the preferential tariffs of the relevant 
FTA when exported to the final export destination country or countries.

Factor 2: Switzerland is the first and so far only continental European country  

that has concluded a free trade agreement with China



39

2.2.3 Export of services / commercial presence related to services

Prior to the Sino-Swiss FTA Switzerland had no obligations with respect to service sup-
plies from Mainland China12 other than the obligations under the WTO General Agreement 
on Trade in Services (“GATS”). With the Sino-Swiss FTA, Switzerland and China basically 
adopted and partly improved their general GATS commitment to grant each other most 
favored nation (“MFN”) treatment and their specific GATS commitments to grant each 
other for certain service sectors, reduced or no limitations on market access and national 
treatment for the cross-border supply of services, the consumption of services abroad, 
the establishment of a commercial presence for the supply of services and the presence 
of individuals not seeking access to the other party’s labor market.

Switzerland’s commitment to MFN treatment was, compared to GATS, improved by reduc-
ing the scope of its MFN exemptions with respect to audiovisual services, computer res-
ervation systems and sales and marketing of air transport services. 

Note that the Sino-Swiss FTA does not exempt services from value added tax (VAT) levied 
on imported services (with respect to the applicable Swiss VAT rates see Section 7.3.2, 
below) and Swiss regulations on safety and health will continue to apply with respect to 
services imported from China.

2.2.4 Technical Barriers to Trade (“TBT”) and Sanitary and Phytosanitary Measures 
(“SPS”)

With respect to TBT and SPS, the main benefit of the Sino-Swiss FTA for mainland Chinese 
exporters will result from its provisions and related additional agreements (in the areas 
of telecommunication equipment, certification/accreditation, SPS, measuring equipment 
and instruments), which aim to intensify the parties’ co-operation which is key for resolv-
ing TBT and SPS problems on a pragmatic basis.

12 With respect to services supplies from Hong Kong, the EFTA free trade agreement with Hong Kong, in force for Switzerland 
since October 1, 2012, applies.

Factor 2: Switzerland is the first and so far only continental European country  

that has concluded a free trade agreement with China
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3 Factor 3: Switzerland has excellent high tech industries

Located right in the heart of Europe, with borders to Germany, France, Italy and Austria, 
Switzerland has no natural resources other than air and water, but is a powerhouse for 
high tech manufacturing industries. 

Note: Many leading international manufacturers and life science multinationals13 are not 
only headquartered in Switzerland, but also have important manufacturing and R&D facil-
ities as they find it easy to attract talent in a country which offers one of the world’s 
highest qualities of life including almost unrivalled safety, excellent schools and a wide-
spread use of English due to a traditionally multilingual culture.

On top of Switzerland’s attractiveness for talent, there are some equally important, but 
less known, Swiss advantages which Chinese investors should be aware of when evaluat-
ing FDIs in Europe:

3.1 Leading universities in technology and science, open to industrial R&D 
co-operations

The Swiss universities for technology and sciences – including European leaders such as 
the Swiss Federal Institute of Technology, Zurich (ETH) and the Ecole Polytechnique 
Féderale de Lausanne (EPFL) – have a long tradition of actively teaming up and partnering 
in applied R&D with high tech enterprises in Switzerland.

Swiss high tech manufacturers not only benefit from Switzerland’s excellent universities 
for technology and sciences, but also from Switzerland’s unique dual education system. 
It offers the approx. 80 % of all high school graduates, who do not wish or are not skilled 
enough to study at a university, a solid 3 – 4 years’ vocational training in one of over 200 
officially recognized trades. Obtaining the practical training from their employer based on 
an official curriculum and the theoretical education from specialized state trade schools, 
they obtain their Swiss vocational training certificate by passing thorough examinations 
of their acquired skills and know-how. The dual vocational education system is a constant 
source of well-trained workers for the Swiss industry. 

13 Example: ABB, Geberit, Georg Fischer, Givaudan, Glencore, Holcim, Logitech, Lonza, Micronas, Nestlé, Nobel Biocare, Novar-
tis, Oerlikon, Rieter, Roche, Schindler, Schweiter, Syngenta, Straumann, Sulzer, Swatch, Tyco, etc.
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3.2 No restrictions on outbound technology transfers, except for technology export 
control regulations relating to war material and dual use goods

Note: Switzerland imposes no restrictions on outbound technology transfers, except for 
technology export control regulations relating to war material and dual use goods, 
respectively. 

Under the War Material Act, export, import, transit manufacture and trade of weapons, 
ammunition and defense equipment and export of relevant technology is, as a rule, sub-
ject to governmental permits granted if international law, international obligations and 
Swiss foreign policy are respected.

Under the Goods Control Act the government is authorized, but not obliged, to control the 
export of goods usable for both civil and military purposes (“dual use goods”). The act’s 
main purpose is enabling the government to implement not only its foreign policy, but also 
binding control measures resolved under international agreements (such as the Chemical 
Weapons Convention) and non-binding control measures resolved by international export 
control regimes.

Finally, like other nations, Switzerland reserves extraordinary coercive measures includ-
ing technology export restrictions to safeguard and defend its national interests. While 
the Foreign Commercial Relations Act authorizes the government to take such measures 
to repel trade wars or similar acts damaging the Swiss economy, the Embargo Act author-
izes it to take them in order to enforce sanctions resolved by the United Nations, the 
OECD or important Swiss trade partners for breach of international law.

3.3 World-wide network of free trade agreements

On top of the free trade and mutual recognition agreements with the EU, EFTA (see Sec-
tion 1, above) and China (see Section 2, above), Switzerland is embedded in a world-wide 
network of 28 further free trade agreements covering 39 other countries14, mostly con-
cluded in the framework of EFTA, a network which is continuously expanding15.

14 Albania, Faeroe-Islands, Bosnia-Herzegovina, Macedonia, Montenegro, Serbia, Ukraine, Egypt, Israel, Jordan, Lebanon, 
Morocco, Palestine, Tunisia, Turkey, Chile, Central American States (currently Costa Rica and Panama), Cooperation Council 
for the Arab States of the Gulf (Saudi-Arabia, Bahrain, UAE, Qatar, Kuwait and Oman), People’s Republic of China, Hong Kong, 
Japan, Singapore, South Korea, Canada, Columbia, Mexico, Peru, Southern African Custom Union (Botswana, Namibia, Lesotho, 
South Africa und Swaziland), Philippines (signed), Georgia (signed). 

15 Currently (February 2017) free trade negotiations are being held with Algeria, the Customs Union for Russia, Belarus and 
Kazakhstan, India, Indonesia, Malaysia, Thailand and Vietnam.
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Further, Switzerland has mutual recognition agreements (MRA) dismantling technical 
barriers to trade not only with the EU and EFTA (see Section 1.2, above), but also with 
Canada, in force since May 1, 1999. In contrast to the EU/EFTA MRAs, the Swiss/Canadian 
MRA does not, as a rule, recognize equality of Swiss and Canadian technical standards, 
but is limited to a list of Swiss and Canadian certifiers recognized as qualified to issue 
conformity certificates under the other country’s technical standards. 

Switzerland’s MRA strategy aims to expand the network of MRAs beyond Europe, prefer-
ably with countries that also have an MRA with the European Union such as the U.S., 
Australia, New Zealand and Japan.

3.4 Investment Protection Treaty with China

Switzerland has an investment protection treaty with China, the most updated treaty in 
force since April 13, 2010. It obliges Switzerland to fairly and equitably treat Chinese 
investments and to keep assurances made, if any, in connection with a particular invest-
ment. Furthermore, it protects Chinese investments from non-commercial risks such as 
governmental discriminations, expropriations without legal basis or compensation and 
impediments to payment and capital transfers relating to such investments. In case of 
breach, the aggrieved Chinese investor may file a claim against Switzerland in a Swiss 
court, before the ICSID16 arbitral tribunal or an ad hoc tribunal.

16 International Centre for Settlement of Investment Disputes
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4 Factor 4: Switzerland has excellent conditions for Chinese 
European headquarters

Switzerland is an ideal place for establishing European headquarters or distribution 
centers of Chinese companies.

We have already mentioned Switzerland’s economic integration in the EU and EFTA mar-
kets (see Section 1, above), the Sino-Swiss Free Trade Agreement (see Section 2), the 
Sino-Swiss Investment Protection Treaty (see Section 3.4) and Switzerland’s world-wide 
network of free trade agreements (see Section 3.3). However, equally important features 
benefitting headquarters and distribution centers are the following:

4.1 Highly qualified, multicultural employees

Switzerland has excellent schools and leading universities, a unique dual education sys-
tem and one of the world’s highest qualities of life easily attracting talent from abroad. 
Powered by the pressure from global competition for the best quality of products and 
services it is the source of Switzerland’s qualified and skilled work force. 

Note: Switzerland’s work force is one of the most multicultural and multilingual in 
Europe. Switzerland’s proportion of foreigners is approx. 24.3 % which ranks third in 
Europe after Luxemburg and Liechtenstein. The metropolitan areas of Zurich, Basel and 
Geneva are multicultural and multilingual societies where English can be heard almost 
everywhere, and English has become the standard corporate language of almost all major 
international Swiss companies. 

Although Switzerland is made up of German, French and Italian speaking parts, English 
is more prevalent in each of them than the languages of the other linguistic areas.

4.2 Liberal labor law, high labor productivity, reasonable labor unions and traditional 
absence of strike actions

Switzerland has one of Europe’s most liberal labor laws, a low degree of unionization and 
moderate unions, all of which encourage hiring and essentially contribute to Switzerland’s 
unemployment rate of 3.5 % (December 2016)17 which is exceptionally low compared to 
the European Union’s average of 8.5 % (EU of 28), and even remarkably lower than the 
6.0 % in Austria and 4.1 % in Germany (all December 2016)18. These features will be fur-
ther explained below. 

17 Source: Swiss State Secretariat for Economic Affairs (SECO)
18 Source: The European Communities’ Statistical Office (EUROSTAT)
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4.2.1 No Workers’ Councils with a Say on Managerial Decisions

There is no statutory duty for Swiss companies to have workers’ councils. Though, in 
companies with more than 50 employees they may elect a workers’ representation. 
Employees and workers’ representation (if any) have a statutory general information 
right to be timely informed about matters that need to be known for the performance of 
their jobs, and once a year they must be informed of how the company’s results may 
affect their jobs. 

Further, they have some specific statutory information and consultation rights in the fol-
lowing cases: 

 – The employer company is about to be sold by way of an asset deal or merger;
 – The employer plans large-scale layoffs; and
 – The selection of pension fund carriers and certain matters of occupational health 

and safety.
Nevertheless, neither employees nor the workers’ representation (if any) have a statu-
tory right to have a say in management matters (even if affecting their work place envi-
ronment) except that the employer company may not exchange a pension fund carrier 
without their consent.

4.2.2 No Statutory Minimum Wages and no Severance Pay

There are, in contrast to most EU member states, no statutory minimum wages. A mini-
mum wage may apply, however, based on collective bargaining agreements. On May 18, 
2014 the Swiss people turned down a popular initiative aiming to introduce a constitu-
tional minimum wage of CHF 4,000 per month (equaling CHF 22 per hour) by an over-
whelming majority of 77 %, realizing that such a minimal wage would have increased the 
traditionally low Swiss unemployment rate of currently 3.5 % (December 2016). 

Note: Terminations, respecting the applicable notice period, may be given at any time, 
without giving reasons and without any severance pay, subject only to the stipulations on 
abusive termination and statutory dismissal protection (see below Section 4.2.4). 

4.2.3 Short Notice Periods

Statutory notice periods are 1 month during the first year of service19, 2 months in the 
2nd through 9th year of service and 3 months from (including) the 10th year of service. 

Such statutory notice periods may be set aside by mutual agreement provided that the 
notice period is not less than one month and further provided that no different notice 

19 Subject 7 days during the probation period. The probation period is the 1st month of service, extendable by mutual agreement 
to the 3rd month of service, unless the parties waive the probation period by mutual agreement.
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periods are agreed for notices given by the employee. Usually, agreed notice periods are 
1 or 2 months for employees without management functions, 3 months for lower manage-
ment, 6 – 12 months for higher management and 12 – 24 months for top level manage-
ment. The employer is entitled to put the employee on garden leave during the entire 
notice period. The employer may deduct from the garden leave salary any income from 
other gainful activities which the employee obtains or intentionally avoids obtaining.

4.2.4 Moderate Dismissal Protection and Continued Pay Obligations

 – The statutory protection from dismissal is limited to the following events:
 – The employee’s pregnancy and 16 weeks after childbirth;
 – The employee’s military service and, if lasting more than 11 days, the four weeks 

preceding or following it;
 – The first 30 days (in aggregate) of a sickness and accident leave during the 1st year 

of service;
 – The first 90 days (in aggregate) of a sickness and accident leave during the 2nd – 5th 

year of service; or 
 – The first 180 days (in aggregate) of a sickness and accident leave after (including) 

the 6th year of service. 

During these termination protection periods the employer is obliged to pay the salary for 
a limited period of time which has been determined by courts to range slightly below the 
length of the applicable termination protection period, but with respect to military service 
and pregnancy, social security has stepped in, covering the continued pay obligation in 
whole or in part (depending on the amount of the relevant salary). 

Note: Sickness and accident leave insurance covering 80 % of the salary during a maxi-
mum of 720 days within a period of 900 days of sickness or accident leave is customary; 
premiums are usually borne in equal shares by the employer and the employee.

4.2.5 Low Unionisation

Swiss unions negotiate collective employment agreements improving statutory matters 
to the benefit of the employee side, and introducing minimum wages. Nevertheless, the 
results are as a rule moderate, as the unions’ bargaining power is limited. 

In 2016, only 14.6 % of all employees were unionized20 and according to the latest avail-
able statistics (March 2014) only 46 % of all employees are subjected to a collective bar-
gaining agreement21. 

20 Source: Swiss Federal Office for Statistics
21 Source: Swiss Association of Unions (SGB)
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4.2.6 High Productivity

Switzerland not only has one of Europe’s most liberal labor laws, it also has one of 
Europe’s highest labor productivity rates, which is due to: (I)statutory holiday leave 
entitlements of, as a rule, four weeks only (five weeks for those less than 20 years old. 
Employees over 50 under collective employment agreements, as well as managers under 
individual employment agreements, are usually granted five or six weeks annual holiday 
leave); and (III) a traditional absence of strike actions. 

The absence of strike actions is rooted in the 1937 contractual “peace” commitment 
between the tariff partners of the metal and machinery industry renouncing on the right 
to strike and lock-outs in favor of good faith negotiations. In one of the latest available 
statistics covering the period 2005 – 2014 for Switzerland and EU members providing such 
statistics, Switzerland outperforms them all with 1 strike day per 1,000 employees, com-
pared to 132 for France, 124 for Denmark, 84 for Belgium, 71 for Finland, 63 for Spain, 
55 for Norway, 28 for Ireland, 23 for UK, 16 for Malta, 15 for Germany according to WSI, 
8 for The Netherlands, 5 for Sweden, 5 for Poland, 4 for Germany according to govern-
mental statistics (fragmentary according to WSI), and 2 for Austria 22.

4.3 Situated in the geographical center of Europe

Switzerland is located right in the heart of Europe, sharing borders with Germany, France, 
Italy and Austria. 

Note: Zurich’s intercontinental airport operates as Switzerland’s and southern Germa-
ny’s national and international transport hub with excellent connections to all major cities 
of the world including Beijing, Shanghai and Hong Kong. Other, smaller, international 
airports are situated in Basel and Geneva. From Zurich airport almost all European 
capitals can be reached by a 1 - 2 hour flight.

Domestic and cross border road and railway transportation is easy due to a wide network 
of highways and excellent public transportation networks with intercity trains departing 
at least hourly and regional trains departing even more frequently. Switzerland spent 
billions on railways and highways crossing the Alps in recordbreaking long tunnels con-
necting northern and southern Europe.

Although Switzerland has no sea front, its three Basel Rhine harbors and container han-
dling facilities enable maritime transportation from and to Switzerland. The Rhine is nav-
igable from Basel to its Rotterdam mouth, the passage taking about 3 – 4 days from Basel 
to Rotterdam (830 kilometers) and one week in the opposite direction. Ever since medi-
aeval times, the Rhine harbors have made Basel an important terminal between the North 
Sea and the Mediterranean.

22 Source: WSI Wirtschafts- und Sozialwissenschaftliches Institut der Hans-Böckler-Stiftung, WSI-Arbeitskampfbilanz 2015, 
published March 3, 2016
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5 Factor 5: Switzerland treats foreign investors almost as 
domestic investors

5.1 No special rules on foreign direct investment

Swiss law provides an investor-friendly, clear and straightforward legal framework for 
direct investments. 

Note: Switzerland does not have special rules on foreign direct investments. As a 
general rule, Switzerland does not require approvals for foreign investments or 
provide different rules and laws for Swiss companies under domestic or foreign control. 

Consequently, foreign investors establishing or acquiring a business in Switzerland are, 
as a rule, not discriminated against local investors. In essence, only the following few 
exceptions apply: 

5.2 Residence requirement for signatories of a Swiss company 

At least one person with residence in Switzerland must have legal capacity to act on 
behalf of a Swiss company or branch without any restrictions. This person must be duly 
empowered as a signatory of the company or branch, but need not necessarily be given 
a corporate function (such as board member, manager, director or the like). Instead of 
one Swiss resident having sole signature power, two Swiss residents with collective sig-
nature power would also be acceptable.

5.3 Acquisition of Swiss real estate 

The acquisition of real estate by foreigners has enjoyed a continuous liberalization over 
the last few years. 

Foreign investors are not discriminated against local investors when acquiring commercial 
(as opposed to residential) real estate. Commercial real estate includes factory buildings, 
warehouses and storage areas, offices, shopping centres, shops, hotels, restaurants, 
workshops or doctors’ offices, but excludes the construction and letting of homes. 

Note: The acquisition of commercial real estate by foreign investors is allowed and not 
subject to a permit or any other discriminatory restriction; commercial real estate can be 
used by the owner itself, let or held solely as a capital investment. 

For Chinese providers of FTA scheduled services (see Section 2.2.4, above) the Sino-
Swiss FTA converted this autonomous national treatment into a commitment by Switzer-
land to China whenever the possible acquisition of commercial real estate affects the 
supply of the relevant services.
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However, should a company own commercial real estate and undeveloped land, its acqui-
sition by a foreign investor would only be tolerated if the undeveloped land accounts, as 
a rule, for less than a third and for no more than half of the real estate’s total surface area 
and is developed within a year. Should the company own commercial and residential real 
estate, its acquisition would only be tolerated if the residential real estate accounts for 
not more than 20 % – 33 % of the real estate’s total surface area (the range depends on 
the particularities of the case and the practice of the competent authorities).

Investments in and trade of residential real estate including purchases of a controlling 
stake in privately held residential real estate companies by foreign or foreign controlled 
companies are generally prohibited. To date, investments in residential real estate by 
foreign or foreign controlled companies have very rarely been permitted by the Swiss 
government on grounds of prevailing national interests23. 

Nevertheless, the following exceptions apply:

1  The purchase of shares, even of a controlling stake24, in a stock exchange listed 
residential real estate company is allowed, but in case of a controlling stake the 
target company will arguably have to divest its residential real estate.

2  Foreign non-EU/EFTA individuals legally resident in Switzerland are allowed to 
acquire at their place of residence a home as their main residence.

3  Non-EU/EFTA individuals (even if domiciled abroad) may be allowed by one of the 
26 Swiss cantons (states) to acquire a holiday or secondary home (whether 
apartment or house) for their personal housing needs (as opposed to purchases for 
purely financial investment purposes) subject, however, to the federal law 
restricting the share of secondary homes and space to 20 % of the total homes and 
residential space of the relevant municipality. 

4  Foreign and foreign-controlled banks and insurance companies are granted 
permission to acquire Swiss residential real estate to secure their mortgage loans 
in case of the borrower’s liquidation by bankruptcy or composition with creditors.

5  Foreign or foreign-controlled insurance companies are granted permission to invest 
in residential real estate if the value of their entire real estate does not exceed the 
technical reserves for their Swiss activities.

For Chinese providers of FTA scheduled services, the Sino-Swiss FTA converted the afore-
mentioned exceptions into commitments by Switzerland to permit Chinese buyers to 
acquire the relevant residential real estate if affecting the supply of the FTA scheduled 
services. While exceptions 4 and 5 were already granted under the General Agreement 
on Trade in Services (GATS), Switzerland’s FTA commitment to grant exceptions 1 – 3 
exceeds its GATS commitments.

23 One of the rare examples is the acquisition of undeveloped land for residential purposes in the structurally weak region of 
Andermatt by the Egyptian controlled Orascom Development Holding AG

24 Defined as more than 33 % of the outstanding voting capital
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EU/EFTA nationals resident in Switzerland are allowed to acquire Swiss real estate without 
restrictions, as if they were Swiss nationals. 

5.4 Licensed company or branch required in some regulated fields 

In regulated fields such as financial services, public transportation, energy, radio and 
television, and telecommunication, foreign investors must operate through a Swiss com-
pany or branch licensed for such businesses provided that the relevant permits or licenses 
are granted to foreign or foreign controlled companies25. 

Nevertheless, even in some of these fields the Sino-Swiss FTA committed Switzer-
land – other than GATS – to grant the benefits set out below to Chinese service providers:

 – Market access is granted with respect to cross-border underwriting of aircraft lia-
bility insurance by Chinese insurers and cross-border lead-managing of Swiss franc 
denominated issues by Chinese banks and securities dealers;

 – Market access and national treatment are granted with respect to the establish-
ment of a commercial presence for the supply of road freight transportation 
(excluding cabotage26); 

 – Market access and national treatment are granted with respect to the cross-border 
supply of, and the establishment of a commercial presence for, maritime agency 
services and maritime freight forwarding services, and with respect to the estab-
lishment of a commercial presence for maritime transport services without owner-
ship or operation of a vessel under the Swiss flag, for maintenance and repair 
services of seagoing vessels (whether sailing under the Swiss flag or not) and for 
other maritime auxiliary services27;

25 Examples: Permits for the construction and operation of hydroelectric power plants may be refused to foreigners for policy 
reasons and permits for prospection and exploitation of natural gas are only granted to companies owned by a 75 % Swiss 
majority. Foreign companies are eligible for permits for nuclear power plants only if operating through a registered Swiss 
branch, but neither domestic nor foreign applicants have a right to obtain a permit and after the nuclear catastrophe in 
Fukushima, Japan, the Swiss government announced no new nuclear power plants would be authorized in the future. Mari-
time vessels sailing under the Swiss flag must be owned and operated by Swiss companies or Swiss nationals domiciled in 
Switzerland and to qualify as Swiss a company must be owned and controlled by a qualified majority of Swiss nationals 
domiciled in Switzerland. Rhine vessels sailing under the Swiss flag must be owned and controlled by individuals domiciled 
in Switzerland or a Mannheim Convention country or by companies owned and controlled by a qualified majority of individ-
uals domiciled in Switzerland or a Mannheim Convention country, and such owners must have an appropriate managing 
agency in Switzerland. Chinese nationals may only own aircrafts registered under the Swiss flag if permanently resident in 
Switzerland based on a long term residence permit and using the aircraft mainly from Switzerland, or – which also applies 
for Chinese companies – through Swiss companies, Swiss general partnerships or Swiss cooperative societies registered in 
the commercial register.

26 “cabotage” means road freight transportation within Switzerland (as opposed to outside Switzerland or from and to Switzer-
land) 

27 Comprising: Maritime cargo-handling services, storage and warehouse services, customs clearance services, container sta-
tion and depot services, maritime agency services and maritime freight forwarding services
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 – Market access and national treatment are granted in the field of air transport ser-
vices with respect to: 

 – the cross-border supply of, and the establishment of a commercial presence 
for, aircraft maintenance and repair services and airport management ser-
vices; 

 – the cross-border supply of, and the establishment of a commercial presence 
for, sales and marketing of air transport services and computer reservations 
system services, whereby national treatment in these areas does not extend 
to the distribution through computer reservation systems of air transport 
services provided by the relevant computer reservation system’s parent car-
rier;

 – the establishment of a commercial presence for the supply of ground han-
dling services.

Note: While any bank in Switzerland, including a foreign bank’s Swiss branch, needs to 
obtain a license from the supervisory authority (FINMA) before starting activities, foreign 
controlled banks and foreign banks’ Swiss branches are subject to some additional license 
requirements.

5.5 Work and residence permits and visa for foreigners and foreign service providers 

5.5.1 For foreign individuals seeking access to the Swiss employment market

As already mentioned, immigration law in Switzerland is characterized by the freedom to 
immigrate for EU/EFTA nationals (see Section 1.4, above). In contrast, however, a strict 
immigration control applies to all other foreigners seeking access to the employment 
market, with work permits only being issued to qualified applicants for which no Swiss or 
EU/EFTA nationals are suitable or available and in the case of applications for stays 
exceeding four months in twelve only subject to limited quotas allocated to each of the 26 
Swiss states. Accordingly, the following applies to non-EU/EFTA nationals only, unless 
explicitly stated otherwise.

The standard work and residence permit is the so called “B permit” for foreign employees 
having an employment contract with a Swiss company or branch for an indefinite term or 
a fixed term of more than one year. For EU/EFTA nationals «B permits» are valid for five 
years (renewable) while for non-EU/EFTA nationals «B permits» are valid for several years 
(renewable) or an undetermined period of time, issued for consecutive periods of one 
year, each time extended to the following year. After ten years of residence, non-EU/EFTA 
nationals holding a B permit may apply for a permanent residence permit (the so called 
«C permit») allowing them to reside and work in Switzerland for an unlimited time. For 
EU/EFTA nationals holding a B permit, C permits are already available after five years of 
residence.
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If a B permit cannot be obtained, a short-term permit may be obtainable (the so called 
“L permit”). As a rule, L permits are issued for a period of up to one year and may be 
extended for a maximum period of 12 further months. 

Note: L permits generally tend to be issued to foreign employees with fixed-term employ-
ment contracts of up to one year as well as to foreign owners of newly established start-
ups in Switzerland.

In practice, only managers, qualified specialists and experts are admitted if no Swiss, EU 
or EFTA national is suitable or can be found to fill the vacancy and, if applying for a stay 
exceeding four months in twelve, further provided that the applicable yearly quota of B 
or L permits is not yet exhausted28. As a rule, a university masters degree, professional 
experience and a salary reasonable for the position29 are required.

Note: Although there is no legal right to be granted a permit, the immigration authorities 
do not abuse their discretion and usually endeavor to grant well prepared and reasoned 
applications as long as the relevant permit quota is not exhausted. 

In the context of foreign direct investments in Swiss companies or branches a need for 
intra-group transfers of foreign executives and specialists usually arises in order to 
ensure control and the smooth integration of the Swiss business in the group. For such 
intra-group transfers B permits are, as a rule, granted quite quickly and without the need 
to look for Swiss or EU/EFTA nationals first (as they would obviously lack the required 
skills of being familiar with the management and business of the foreign direct investor).

Close relatives such as spouses and under-age children may be allowed to join a  
B permit holder in Switzerland. The permission granted to accompanying family members 
is limited to the duration of the permit of the primary B permit-holder.

Note: Switzerland’s accession to the Schengen Treaty has considerably facilitated travel 
for Chinese nationals as their Swiss visa is always a Schengen visa and vice versa. Chi-
nese C, B, or L permit holders no longer require a separate visa to enter Switzerland as 
their permits also serve as Schengen visa. Consequently, Chinese C, B or L permit holders 
may freely travel within the Schengen area for up to 90 within180 days. 

28 In 2017, all quotas together allow 4500 L permits and 3000 B permits. They are usually exhausted by autumn, at least in eco-
nomically powerful cantons such as Zurich. It is thus recommended to submit applications in the first six months of the year 
and to inquire with the authorities in advance on the quota fill level.

29 The labour market authorities tend to require an annual salary of at least CHF 100,000 gross. Though, depending on the spe-
cific circumstances, lower minimum annual salaries may be possible. 
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5.5.2 For foreign individuals supplying cross border services (i.e. without seeking access 
to the Swiss employment market)

By virtue of the WTO General Agreement on Trade in Services (“GATS”) the categories of 
foreigners listed below currently have a right to be granted a permit to enter and tempo-
rarily stay in Switzerland for the purpose of supplying GATS scheduled services for their 
mainland Chinese employer during the periods set out below, irrespectively of whether 
Swiss or EU/EFTA nationals would be available for such work, but still subject to all other 
Swiss laws relating to immigration, entry, stay, work and social security30:

 –  Intra-Corporate Transferees (“ICT”) for a period of three years, extendable to a 
maximum of four years.

ICT are defined as executive and senior managers or highly qualified specialists of 
a mainland Chinese enterprise who were employed by it for at least the year 
preceding their application for admission to Switzerland and who will supply the 
relevant GATS scheduled services through the Swiss branch, subsidiary or affiliate 
of their employer.

 –  Business Visitors (“BV”), Services Salespersons (“SS”) and Contractual Service 
Suppliers (“CSS”) for a period of three months within one year. Renewal in the fol-
lowing year is possible after a stay abroad of at least two months since the last stay 
in Switzerland.

BV are defined as Executives and senior managers of a mainland Chinese enter-
prise without a commercial presence in Switzerland who were employed by it for at 
least the year preceding their application for admission to Switzerland and who are 
responsible for, and enter and stay in Switzerland for the purpose of, establishing 
a Swiss commercial presence of their employer.

SS are defined as individuals employed or mandated by an enterprise staying tem-
porarily in Switzerland for the purpose of concluding on behalf of such enterprise a 
contract for the sale of a GATS scheduled service (without selling services to the 
general public or supplying services themselves).

30 Including in particular the limitation of short time stays by cantonal and federal quotas, measures restricting the professional 
and geographical mobility within Switzerland and the requirement to comply with working conditions – remuneration, working 
hours, safety etc. – compulsory or customary for the relevant work at the Swiss place of performance�
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CSS are defined as highly qualified specialists employed by a mainland Chinese 
enterprise not providing placement and supply of personnel and not having a com-
mercial presence in Switzerland, but having a contract for the supply of services to 
an enterprise doing substantial business in Switzerland, who enter and stay in 
Switzerland for the purpose of supplying the relevant services on behalf of their 
employer as professionals in one of the following service sectors in which they must 
have at least five years of experience: 
 – Engineering services
 – Consultancy services related to the installation of computer hardware; and 
 – Software implementation services.

The Sino-Swiss FTA adopted Switzerland’s aforementioned specific GATS commitments 
together with the following improvements: 
 – Scope: It not only adopts the GATS scheduled services, but supplements them with 

additional services (see above, Section 2.2.4)
 – Intra-Corporate Transferees (ICT): The three years temporary permit is extend-

able to a maximum of five (GATS: four) years
 – Contractual Service Suppliers (CSS) need only three (GATS: five) years of experi-

ence as a professional in the relevant service sector and the eligible service sectors 
have been supplemented by the following sectors: 
 – Architectural services
 – Integrated engineering services
 – Urban planning services
 – Management consulting services
 – Technical testing and analysis services
 – Translation and interpretation services form or into a national language 

of China
Further, other than GATS, the Sino-Swiss FTA requests that the Mainland Chinese 
enterprise employing CSS must be a legal entity.

 – Installers and Maintainers (“IM”) are added as eligible applicants for temporary 
three months permits (three months within one year). Renewal in the following 
year is possible after a stay abroad of at least two months since the last stay in 
Switzerland .

IM are defined as qualified specialists employed by a mainland Chinese enterprise 
not providing services of placement and supply of personnel and not having a com-
mercial presence in Switzerland, but supplying installation and maintenance ser-
vices for machinery and industrial equipment for a fee or based on an installation 
or maintenance contract concluded between the enterprise that manufactured and 
the enterprise owning the equipment. 
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6 Factor 6: Switzerland imposes no restrictions on cross 
border movements of capital

Switzerland hosts the second largest financial centre in Europe and some of the world’s 
largest financial services providers31 have chosen to locate their headquarters here. 

Note: There are no restrictions on cross border payment transfers or movements of cap-
ital (inbound and outbound).

As already mentioned (see above, last paragraph of 3.2), Switzerland reserves – as any 
other nation – any extraordinary coercive measures including payment and capital trans-
fer restrictions to safeguard and defend national interests on a case by case basis. 

31 Credit Suisse, UBS, Swiss Re, Zurich Financial Services, etc.



Factor 7: Switzerland offers competitive tax rates in europe 55

7 Factor 7: Switzerland offers competitive tax rates in europe

In the European context, Switzerland offers low tax rates and an investor friendly tax 
environment. Its ordinary corporate income tax rates are low, compared to most other 
European countries. 

7.1 Low federal and state corporate income tax rates

Corporate income tax is levied on three levels: on the federal, the cantonal and the 
municipal level. 

As a rule, the Swiss confederation’s federal 7.8 % corporate income tax charge (for this 
term, see footnote 43, below) generally accounts for less than 50 % of an ordinarily taxed 
company’s total corporate income tax charge while most cantonal and municipal corpo-
rate income tax account for more than 50 % of an ordinarily taxed company. 

Note: As each of the 26 Swiss cantons (states) and each of their municipalities has the 
sovereign right to determine its own income tax rate32, there is competition for low tax 
rates among the 26 cantons (and within each of them, between the municipalities). 

Hence, the Swiss overall corporate income tax charge33 varies between 12 % and 24 % 
thus making it worth carefully bearing in mind cantonal and municipal corporate income 
tax charges when selecting a corporate domicile in Switzerland. 

Example: The 2017 overall corporate income tax charge amounts to: 
 – 12.4 % for companies domiciled in the city of Lucerne
 – 14.2 % for companies domiciled in the city of Zug
 – 16.1 % for companies domiciled in the city of Schaffhausen
 – 21.2 % for companies domiciled in the city of Zurich
 – 22.2 % for companies domiciled in the city of Basel 

In some of the 26 Swiss cantons a net worth or capital tax of up to 0.5 % is levied on share 
capital and reserves. On the federal level, there is no net worth or capital tax.

32 Municipalities determine their tax rate as a fraction or multiple of the income tax rate of the state to which they belong.
33 The term “tax charge” as opposed to “tax rate” is used on purpose to reflect that in Switzerland tax payments are tax deduct-

ible expenses.
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7.2 Dividends / capital gains of more than 10 % are tax-exempted

Dividend income derived from shareholdings of more than 10 % of the share capital or 
exceeding CHF 1 million in value and capital gains derived from shareholdings of more 
than 10 % of the share capital34 are exempt from federal corporate income tax.

7.3 Special low tax models

There are currently a number of special low tax models: Nidwalden Canton’s former 
License box model, the Limited risk distribution tax model, the mixed company model, the 
holding company and the finance branch model. It should however be noted that Switzer-
land is under pressure from the OECD (driven by the EU) to, and is currently about, to 
abolish any of these models within the next few years, whereas the Canton of Nidwalden 
has already aligned its License box model to the Patent Box standards defined by the 
OECD. A similar OECD compliant Patent Box (for details see below, Section 7.3.1) will be 
introduced nation-wide. The proposal for the amended corporate tax law was rejected by 
the Swiss people in course of a public vote on February 12, 2017; however, the Swiss 
Federal Council is aiming to present an amended proposal (‘Tax Proposal 17’) to the Swiss 
parliament by summer 2017. In course of implementation of the new law, the Cantons will 
reduce ordinary corporate income tax rates from currently 15 % – 24 % to 12 % – 20 %. In 
the sense of a taxpayer-friendly Swiss finish additional benefits might be implemented in 
the amended legislation, such as additional deductions or tax credits for R&D expenses, 
a tax-free step up on any hidden equity at the time the amended law will enter into force 
and a right of Cantons with capital tax to allow the deduction of IP-related equity from the 
capital tax base. In any case we expect that although the aforementioned current low tax 
models may fall out within the next few years, they will be replaced by the attractive Tax 
Proposal 17 features designed to uphold Switzerland’s tax attractiveness. The new law is 
expected to become effective on January 1, 2020 or 2021, according to the planned 
schedule. Until then the existing low tax models still apply are available also for new com-
panies.

34 Provided the respective shares have been held for a minimum period of one year prior to sale.
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7.3.1 Attractive “Patent Box” tax model

The Nidwalden Canton – one of the 26 Swiss cantons, located less than an hour’s car drive 
south-east of Zurich – attracts group IP companies and other companies with substantial 
income from patents by limiting their total income tax charge on patent income to 8.8 % 
(including 7.8 % federal income tax) if and to the extent that its patent-related income is 
based on its own R&D expense. 

As mentioned, both the rejected proposal als well as the Tax Proposal 17 have and will 
have provided for an OECD compliant Patent Box in all Swiss cantons. Its currently con-
templated reduced tax rate will be slightly over 10 %. The Swiss Patent Box will apply to 
income generated from qualified patents and “comparable rights” while “comparable 
rights” may, according to OECD standards, include income from Supplementary Protec-
tion Certificates (SPC) and software copyrights. It is expected that patents and compa-
rable rights only qualify for Patent Box benefits if and to the extent resulting from R&D 
expenses that were mainly generated in Switzerland (OECD Modified Nexus Approach, 
allowing for 30 % acquired or outsourced IP/R&D expense). 

7.3.2 Tax rulings

Switzerland’s practice to obtain binding tax rulings is probably unique. A tax ruling as 
practiced in Switzerland is not a type of special tax arrangement under investigation from 
OECD and EU but is a binding consent of the competent tax authority to the taxpayer’s 
understanding of the tax consequences of a particular undertaking, such as a planned 
merger, corporate restructuring or other activity. Tax rulings can be obtained within a few 
weeks (and in case of urgency even faster) and it provides high-level certainty and com-
fort for the taxpayers.

7.3.3 Low VAT of 8 % 

At a mere 8 % standard rate, Swiss VAT is extremely low in comparison to the EU’s 15 % 
minimum VAT standard rate, topped by most EU members with VAT standard rates of 
20 % and more. In Switzerland, special VAT rates apply to food, seeds, agricultural prod-
ucts, medication and print media (2.5 %) and to hotel services (3.8 %).

It is noteworthy that Switzerland’s VAT reform of 2010 allowed holding companies to 
forthwith claim input VAT which adds to the attractiveness of Switzerland for holding 
companies. 
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8 Factor 8: The Sino-Swiss and the Hong Kong-Swiss  
double taxation treaties (DTA) offer preferable conditions  
for investments into Switzerland 

8.1 The treaty between Switzerland and Hong Kong for the avoidance of double 
taxation with respect to income taxes

The DTA between Switzerland and Hong Kong came into force on October 15, 2012 (the 
“Hong Kong – Swiss DTA”) and also implemented the international OECD standards on 
exchange of information. The Hong Kong-Swiss DTA entered into effect for Switzerland on 
January 1, 2013 and for Hong Kong on April 1, 2013. No DTA between Hong Kong and 
Switzerland existed prior to the current treaty.

8.1.1 Dividends

Under the Hong Kong – Swiss DTA dividends are taxed at a maximum rate of 10 %, but 
dividends to affiliate companies (other than to partnerships or individuals) in the other 
Contracting Party holding at least 10 % of the dividend payers are even exempt. 

The same rule applies for payments to pension funds or pension schemes, to the Hong 
Kong Monetary Authority and to the Swiss National Bank, respectively. However, accord-
ing to domestic tax law, dividends paid by a Hong Kong entity are exempt from any with-
holding tax. Therefore, the Hong Kong – Swiss DTA provision benefits mainly Hong Kong 
investors investing in Switzerland.

8.1.2 Interest

Interest shall only be taxed in the country of residence of the beneficial owner. Since Hong 
Kong does not impose any withholding tax on interest payments, the beneficiaries of this 
provision are creditors resident in Hong Kong investing in Swiss bonds and giving regular 
loans to Swiss companies.

8.1.3 Royalties

Under the Hong Kong – Swiss DTA the tax authorities of both countries may levy withhold-
ing tax on royalties at a maximum rate of 3 %. As according to Hong Kong domestic tax 
law royalty payments to non-residents are taxable at an effective rate of 4.95 % or 16.5 % 
for companies and 4.5 % or 15 % for individuals (depending on the beneficiary and the 
original owner of the intangibles), the Hong Kong – Swiss DTA significantly reduces with-
holding taxation of royalties paid from Hong Kong to Switzerland. 

Note: Switzerland levies no withholding tax on royalty payments.
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8.2 The Sino-Swiss double taxation treaty for the avoidance of double taxation with 
respect to income taxes

On September 25, 2013 the Sino-Swiss double taxation treaty on income taxes (the “New 
Sino-Swiss DTA”) was signed. It entered into effect on January 1, 2015, replacing the 
previous 1991 treaty. 

8.2.1 Exchange of information

As one of the key points the New Sino-Swiss DTA implements the international OECD 
standard on exchange of fiscal information. This important step will improve transna-
tional transparency with regard to fiscal matters and will allow both countries to request 
information (e.g. from banks, governmental bodies, or corporations) needed for the 
assessment of a taxpayer in the requesting state. 

8.2.2 Dividends

Under the New Sino-Swiss DTA the maximum withholding tax on dividends are 5 % if the 
beneficiary of the dividends is a company – other than (due to fiscal transparency) a part-
nership or individual – resident in the other treaty state and directly holding at least 25 % 
of the capital of the dividend-paying company. This measure aims to further reduce the 
economic double taxation for transnational affiliate companies. In all other cases divi-
dends shall be taxed at a maximum rate of 10 % as is the case under the previous DTA 
from 1991.

If the beneficial owner of the dividends is the other contracting state itself, a political 
subdivision, the central bank or a local authority including institutions and funds agreed 
on by the two contracting states, a full relief from withholding tax shall be provided. In 
the case of China, such institutions include the China Investment Corporation (CIC) and 
the National Council for Social Security Fund.

8.2.3 Royalties

In China, royalties paid by a Chinese company to a Swiss individual or company will be 
taxed at a rate of 9 % – versus 20 % for individuals and 10 % for companies domiciled in 
countries without treaty. Hence, the new Sino-Swiss DTA has reduced the royalty with-
holding tax rate from 10 % to 9 %. 

As Switzerland levies no withholding tax on royalties the treaty benefits primarily the 
payment of royalties from China to Switzerland.
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8.2.4 Interest payments

The New Sino-Swiss DTA does not provide for lower withholding tax on interest payments 
as the previous treaty, the maximum withholding tax on interest payments remaining at 
10 %. 

Note: Switzerland does not impose withholding tax on regular loans (other than on inter-
est paid by a bank or interest on bonds, taxed at – without double tax treaty – 35 %). 

No withholding tax is imposable on interest paid to the contracting state, one of its sub-
divisions or a state owned agency. 

8.2.5 International transport services

The Sino-Swiss DTA exempts Swiss international operators of ships or aircraft from Chi-
nese Business Tax and Value Added Tax and for them the input tax attributable to such 
supplies is creditable to the same extent as for Chinese companies. The same applies 
vice-versa for Chinese shipping companies and airlines. We expect that this important tax 
relief will further increase Sino-Swiss travel and business activities.

8.2.6 Summary

8.2.7 In sum, as the Swiss – Hong Kong DTA did for Hong Kong / Swiss investments, the 
New Sino-Swiss DTA has improved tax efficiency of Sino /Swiss investments. 
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9 Swiss M&A options to Chinese investors and Swiss company 
law in a nutshell

9.1 Swiss M&A Options 

As a rule, Chinese investors have, except in the fields featured in Section 5, above, all the 
possible M&A options open to them for their foreign direct investments in Switzerland. 

They may either acquire a controlling stake in a private or listed company by a share deal 
or an asset deal. Theoretically, even a cross-border merger would be possible from a 
Swiss law perspective. However, since from a Chinese law perspective cross-border, as of 
today, is not possible, this theoretical option is not available for Chinese M&A deals in 
Switzerland. 

The easiest way is acquiring shares in or assets and liabilities of a privately held Swiss 
company. 

Bank shareholders acquiring or selling a 10 % or more stake in the bank or increasing or 
decreasing their shareholding beyond or below 20 %, 33 % or 50 % must notify the super-
visory authority (FINMA) before closing the transaction which could thereupon prohibit 
such shareholdings or subject them to conditions. 

Similar provisions apply with respect to (re)insurance companies: shareholders in (re)
insurers reaching, increasing or decreasing their shareholding beyond or below 5 % 10 %, 
20 %, 331/3 %, 50 % or 662/3 % of the capital or voting rights of the target must notify 
the supervisory authority (FINMA) which could thereupon prohibit such shareholdings or 
subject them to conditions.

Acquiring control of a listed company means making a public tender offer in accordance 
with the Federal Act on Stock Exchange and Securities Trading (SESTA) and its imple-
menting regulations. If 100 % control is sought, the SESTA allows a squeeze-out of the 
remaining minority shareholders only if the majority shareholder holds 98 % of the tar-
get’s outstanding voting rights.

If control is not, or at least not in a first stage, sought, the Chinese investor may initially 
invest in a Swiss joint venture only by entering into a joint venture agreement and acquir-
ing shares in a Swiss joint venture company. Joint venture agreements usually contain 
share transfer restrictions, provisions about board representation and financing commit-
ments of the joint venture partners. They may also provide for voting arrangements in 
the shareholders’ meetings.
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9.2 Establishing a branch in Switzerland 

Establishing a branch means registering the branch in the commercial register based on 
a resolution of the Chinese company’s competent corporate body resolving to establish 
the branch and determining the representative(s) domiciled in Switzerland. 

This must be accompanied by a copy of the Chinese company’s articles of association and 
an excerpt from the commercial register (the equivalent document under Chinse law is a 
copy of the Chinese business license). 

Further, the application for registration will have to provide legalized and, as the case may 
be, super legalized signatures of all signatories of the branch. 

The branch name must consist of the Chinese company’s full name, supplemented by 
«Branch XY» whereby XY stands for the name of the city where the branch is located. All 
Chinese documents need to be accompanied by certified translations into one of the 
national languages, or as the case may be in English.

9.3 Establishing a company in Switzerland 

The minimum nominal share capital is CHF 20,000 for a limited liability company and  
CHF 100,000 for a corporation. At the time of establishment the nominal share capital of 
a limited liability company must be fully paid in. With a corporation, at the time of estab-
lishment at least 20 % of the nominal share capital must be paid in. In any case, at least 
CHF 50,000 must be paid in. 

In either case, auditors are not legally required as long as the company has less than 10 
full time employees and all shareholders opt out of the need for auditors. If, however, a 
shareholder later requests introducing auditors again or if the company has more than 10 
full time employees, auditors must be elected. Their audit will be limited as long as the 
company does not exceed two of the following thresholds in two consecutive years: Bal-
ance sheet total of MCHF 20; annual sales of MCHF 40; and 250 full time employees on a 
yearly average. The shareholders may, however, at any time opt for a full audit.

Establishing a company requires a notarized deed of establishment including the company’s 
articles of incorporation and determining all signatories. The nominal share capital must be 
paid into a bank account held in the name of the company to be established. This account 
is then blocked until the registration of the company in the commercial register is com-
pleted. If the nominal share capital is paid up in kind rather than in cash, the relevant con-
tribution in kind needs to be described in sufficient detail in the contribution in kind agree-
ment. The founder(s) must report in writing the nature and state of the contribution in kind 
as well as the reasonableness of its valuation. Finally, a licensed auditor must review the 
founder’s report and confirm its completeness and correctness. With respect to the com-
pany name there are no restrictions except that it must not be identical with a company 
name already registered in Switzerland and neither be misleading nor merely descriptive.
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